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Welcome Letter from Noah Sanders Advocacy

Dear Student,

Everyone gets angry. Anger is a natural, human emotion — it tells you when something is wrong,
when a boundary has been crossed, when you or someone you love needs protection. Anger itself is
not the problem.

The problem is what unmanaged anger does: the relationships it damages, the opportunities it
destroys, the doors it closes, the freedom it can cost. Too many people have lost jobs, families, and
futures — not because they felt anger, but because they never learned what to do with it.

This workbook exists to teach you what school never did: how to understand your anger, control
your responses, and use that energy to build the life you want. Over sixteen weeks, you will
learn where anger comes from, how it works in your body and mind, and — most importantly —
practical skills to manage it: calming your body, changing your thinking, communicating clearly, and
repairing relationships.

This is not about suppressing who you are or pretending everything is fine. It is about power — the
power to choose your response instead of being controlled by your reaction. People who master their
anger don’t become weaker. They become stronger, calmer, and more respected — by others and
by themselves.

Whether you are here by choice, by court order, or because someone who loves you asked you to
come, you are welcome. What matters is not why you started. What matters is that you finish.

With respect and belief in you,

Noah Sanders Noah Sanders Advocacy




How to Use This Workbook

This course is organized into 8 modules, each covering two weeks of study. Each module contains:

* Lessons — the core teaching, with real-life examples and plain-language explanations

e Try This boxes — practical exercises to practice each skill immediately

» Key Terms — vocabulary to learn and use

» Reflection Questions — to connect the material to your own life

 Module Assignment — applied work that puts skills into practice

* Module Quiz — ten questions checking your understanding

e Module Essay — a short written response developing your insight

Do the exercises. Reading about anger management is like reading about swimming — you only

learn by getting in the water. The Try This boxes and assignments are where change actually
happens.

Be honest. No one is grading your past. The reflection questions and journaling work best when you
tell the truth about your own patterns. This workbook is private unless you choose to share it.

Final Project. At the end of the course, you will create a Personal Anger Management Plan —
your own playbook for handling anger for the rest of your life.




Course Overview & Grading

Course: Anger Management: A Comprehensive Workbook Length: 16 weeks (8 modules)
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General Submission Instructions

All student work is submitted electronically via email. Please follow these instructions for every

submission:

e Submit to: noahsandersadvocacy@gmail.com

* Subject Line Format: [Student Name] - Module [#] - [Assignment Type] Example: Maria Johnson
- Module 2 - Assignment

e File Format: Microsoft Word (.docx) or PDF preferred

e File Naming: LastName_FirstName_Module# AssignmentType Example:
Johnson_Maria_Module2_Assignment.pdf

e Include in Email Body: Your full name, module number, and a one-sentence statement of what

you are submitting.

e Deadline Policy: Late submissions are accepted within 7 days of the original deadline with a 10%
deduction. Contact support before the deadline if you anticipate challenges.




A Note on Safety

This workbook teaches anger management skills for educational purposes. It is not therapy, and it
does not replace professional counseling. If your anger involves violence, or if you feel you might hurt
yourself or someone else, get help immediately: call or text 988 (Suicide and Crisis Lifeline, 24/7),
call 911 in an emergency, or contact the National Domestic Violence Hotline at 1-800-799-7233.

Asking for help is strength, not weakness.
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MODULE 1: Understanding Anger (Weeks 1-2)

Lesson 1.1 - What Is Anger, Really?

A Signal, Not a Sin

Anger is an emotion — a feeling that arises in response to something happening around you or
inside you. Like all emotions, it carries information. Fear tells you there may be danger. Sadness tells
you something matters. Anger tells you that something feels wrong, unfair, or threatening —
that a boundary has been crossed, a need is unmet, or someone you care about is at risk.

This means anger itself is not bad. It is a signal. The question is never “how do | stop feeling anger?”
— it is “what do | do when anger shows up?”

Anger vs. Aggression

This distinction is the foundation of everything in this course:

e Anger is the feeling. It happens inside you. You cannot always control when it arrives.

e Aggression is the behavior. It is what you do with the feeling — yelling, threatening, hitting,
breaking things, silent treatment, sabotage. You can control this.

You are not responsible for feeling angry. You are responsible for what you do when you are
angry. That single idea — separating the feeling from the action — is where change begins.

The Three Faces of Anger

Anger shows up in three ways:

1. Outward anger — expressed aggressively: shouting, insults, threats, violence, road rage. This is
the most visible and most damaging form.

2. Inward anger — turned against yourself: harsh self-criticism, shame, depression, self-harm,
numbing with substances. Just because no one else sees it doesn’'t mean it isn’t destructive.

3. Passive anger — leaked sideways: sarcasm, the silent treatment, “forgetting” on purpose,
backhanded compliments, procrastination as revenge. It damages trust slowly.

Most people use a mix. As you work through this course, notice which pattern is yours.



Try This: Right now, write down the last three times you felt angry. For each, label it: outward,
inward, or passive? What did you actually do? No judgment — just notice.

When Anger Is Telling the Truth

You might be thinking: “But my anger is justified. People really do disrespect me. My boss really is
unfair.” Fair point — and sometimes the signal is accurate. Anger management was never about
pretending everything is fine. It is about what you do with a true signal.

Think of anger like a smoke alarm. A smoke alarm going off doesn't tell you whether it's burnt toast or
a house fire — it just tells you to check. Your job is to check, not to rip the alarm off the wall (stuffing
the feeling down) or flood the kitchen every time it beeps (exploding). When the signal is real, it
deserves action. The explosion doesn't.

Here is the skill: let the feeling inform you, then choose the response. “I'm angry because a boundary
was crossed, so | will address it calmly and directly” leads somewhere useful. “I'm angry” by itself
leads wherever the moment takes you. Same feeling. Completely different outcomes.

Real Story: Marcus

Marcus, 34, is a father of two who works warehouse shifts. For years his pattern was outward anger
— loud, fast, intimidating. “I thought that's what being a man was,” he says. “My father yelled, his
father yelled. Nobody ever sat me down and said, son, there’s another way.”

The turning point came at his daughter’s parent-teacher conference. The teacher suggested his
daughter might have a learning delay, and Marcus heard it as an attack — as someone saying his
child wasn’'t good enough. He stood up, raised his voice, and the teacher called security. His
daughter cried the whole way home.

That night, instead of his usual move — replaying the scene and getting angry all over again — he
tried the core idea from this lesson: separate the feeling from the action. The feeling was anger,
because it felt like his daughter was being written off. That signal was real, and it deserved a
response. The action — yelling at the teacher — helped no one, least of all his daughter.

Two weeks later he went back. Calm. He said, “I reacted badly last time, and I’'m sorry for that. But |
need to understand what you meant, because my job is to fight for my daughter — just not like that.”
They talked for forty minutes. His daughter got tested, got real support, and started improving.



“The anger didn’t go away,” Marcus says. “I still feel it. But now it points me somewhere useful
instead of blowing everything up.”

A note on safety: If your anger ever turns toward hurting yourself, please reach out right now
— in the US, call or text 988 (Suicide and Crisis Lifeline), free and confidential, 24/7. Wanting
to hurt yourself is a crisis, not a character flaw.

The Pause That Changes Everything

Between the feeling and the action, there is a gap — and in that gap lives your freedom. Anger feels
instantaneous, but neurologically there are seconds between the alarm firing and your muscles
acting. The pause is learning to live in those seconds. Two tools make it real:

The physiological sigh. When you feel the surge: double inhale through your nose (sniff-sniff), then
one long, slow exhale through your mouth. The extended exhale activates your parasympathetic
nervous system — it's the fastest manual way to lower your heart rate. One sigh won't solve
everything, but it buys your thinking brain thirty seconds to arrive. Practice it right now, calm, five
times. Skills rehearsed calm are skills available angry.

Name it to tame it. Silently label what's happening: “That’s anger. My jaw is clenching. My chest is
tight.” Brain research shows that putting a precise name on an emotion reduces amygdala activity —
the alarm quiets when the thinking brain labels it. “I'm furious,” said internally and specifically, is
already an intervention.

A word about what you were taught: in many families, boys learn that anger is the only acceptable
emotion (“don’t cry, get mad”) while girls learn that anger itself is unacceptable (“don’t be difficult”).
Both are traps. The first turns every hurt — grief, fear, shame — into rage. The second turns rage
inward into anxiety, depression, or sudden explosions that “come from nowhere.” Whatever you were
taught, notice it — and know the tools work regardless of where you started. The pause belongs to
everyone.

Your Anger Profile: A Quick Self-Check

Before moving on, take 60 seconds and answer honestly — yes or no:

1. When angry, do you raise your voice or say things to hurt?

2. Do you break, slam, or punch objects?



Do you turn anger on yourself — harsh self-talk, shame spirals?
Do you numb it with alcohol, food, or scrolling?

Do you go silent to punish someone?

Do you “forget” things on purpose when you're mad?

Do you replay the offense for hours or days?

© N o g > W

Have people told you they're afraid of your temper — or confused by your distance?

Mostly 1-2s: outward pattern. Mostly 3-4s and 7: inward. Mostly 5-6: passive. Mixed: welcome to the
club — most people are. There’s no failing score here; the profile just tells you which chapters of this
course deserve your closest attention. Outward-dominant? Prioritize Modules 3 and 6 (body tools,
time-outs). Inward? Modules 2 and 4 (underneath feelings, self-talk). Passive? Modules 5 and 6
(assertiveness, direct communication). Retake this in Module 8 and watch it change.

Key Terms

* Anger: An emotion signaling that something feels wrong, unfair, or threatening.
e Aggression: Harmful behavior driven by anger — what you do, not what you feel.
e Outward / Inward / Passive anger: The three directions anger can go.

* Repair: Owning a harmful reaction and making amends — naming what you did, its impact, and
what you'll change.

Reflection Questions

1. When you were growing up, how did the adults around you handle anger? What did that teach
you?

2. Which of the three faces of anger (outward, inward, passive) do you recognize most in yourself?

3. Can you remember a time anger was useful — when it told you something true? What was it?

Lesson 1.2 - The Anger Cycle: How It Builds

Anger Rarely Explodes from Nothing



An “out of nowhere” blowup almost never comes out of nowhere. Anger follows a cycle — a
predictable sequence. Learning to see the cycle is learning to interrupt it.

The Five Stages

Stage 1: Trigger. Something happens — an event, a word, a look, a memory. Triggers are often
small: a tone of voice, being ignored, running late. The trigger alone rarely justifies the explosion; it
lights a fuse that was already laid.

Stage 2: Thoughts. In a split second, you interpret the trigger. “He disrespected me.” “She never
listens.” “This always happens to me.” These lightning-fast thoughts — often exaggerated —
determine how big the anger gets.

Stage 3: Body response. Your alarm system activates: heart pounds, muscles tense, breathing
quickens, face flushes. Your body is preparing for a fight — whether or not a fight is actually needed.

Stage 4: Reaction. You act: yell, slam, shut down, strike. This is the stage everyone sees — and the
stage with consequences.

Stage 5: Aftermath. Guilt, shame, damage control, broken trust, sometimes legal or financial
consequences. And often, the original problem is still unsolved.

Then the cycle resets — until the next trigger.

The Good News About Cycles

A cycle has intervention points. You can work at every stage:

» At the trigger: notice it early instead of being blindsided.

At the thoughts: challenge the story you're telling yourself.

At the body: calm your physiology before it hijacks you.
* At the reaction: choose a different behavior — time-out, words, walking away.

e Atthe aftermath: repair, apologize, learn.

This course gives you a tool for every stage. By the end, you will have not one strategy but a full
toolkit.

Try This: Pick one recent anger episode and map it through the five stages. Write one
sentence for each: What was the trigger? What thought flashed through your mind? What did



your body do? What did you do? What happened after? Keep this — you'll revisit it in Module
8.

The Aftermath Is Where Trust Lives or Dies

Most people focus on the blowup. But ask the people around you what they remember, and it's the
aftermath: the slammed door, the cold silence the next morning, the apology that never came — or
the one that did. The reaction stage lasts minutes. The aftermath can last years.

Here’s the part nobody tells you: a good repair after a bad reaction is one of the most powerful
trust-builders there is. A real apology has four parts: (1) name what you did — “I yelled at you in front
of the kids”; (2) name the impact — “that must have felt humiliating and scary”; (3) take responsibility
without excuses — no “but you started it”; (4) say what you'll do differently — “next time I'll take a
time-out instead.” Then do it.

“But won't apologizing make me look weak?” It's the opposite. Anyone can explode — it takes no
skill. Owning it and changing takes strength, and people can feel the difference. The people who
respect you most will be the ones who watched you repair.

One more thing: repair doesn’t erase consequences, and it doesn’t obligate the other person to
forgive you on your schedule. It just keeps the door open. That is all you can control — and it's
enough.

Real Story: Denise

Denise, 26, works the register at a busy retail store. Her cycle was textbook. Trigger: a customer
snapping her fingers and saying, “Hurry up, some of us have jobs.” Thought: “She thinks I'm beneath
her.” Body: face burning, jaw clenched. Reaction: “Maybe if you weren’t so rude, people would want
to help you!” — loud enough for the whole line to hear. Aftermath: a write-up from her manager and a
week of replaying it in her head, furious at the customer, at herself, at everything.

When Denise mapped this episode through the five stages, two things jumped out. First, her
explosion happened at Stage 4 — but the real damage was decided at Stage 2, in the half-second
where “she thinks I'm beneath her” became fact. Second, her aftermath had no repair in it at all —
just rumination, which is aftermath that keeps the cycle spinning.

She picked two intervention points. At the thoughts stage, she started catching the story: “She’s
being rude. That's about her, not my worth.” At the reaction stage, she gave herself a script for the
next time: “I'll be with you in just a moment,” said flatly, while breathing. Three weeks later the



moment came — different customer, same snap. She used the script. Her hands shook, but she did
it.

Then she did the part she'd always skipped: repair. She apologized to her manager for the earlier
incident — named it, owned it, said what she’'d do differently. “He just stared at me,” she says. “Then
he said, ‘1 wish more people did that.” The write-up stayed in my file. But something shifted. | stopped
feeling like a person things happen to.”

HALTS: Check Yourself Before the Cycle Starts

The best intervention point is before Stage 1 — when you’re vulnerable but nothing has happened
yet. Recovery programs use a self-scan called HALTS: ask whether you're Hungry, Angry (already
carrying some), Lonely, Tired, or Sick/stressed. Each one lowers your threshold; two or more, and
you're walking into the day pre-triggered.

Make it a habit: every morning, 30 seconds. “Hungry? | skipped breakfast — eat. Angry already? Still
looping yesterday’s argument — write it down and park it. Lonely? Text one person. Tired? | got five
hours — today | drive slower, expect less of myself, and don’t schedule the hard conversation. Sick
or stressed? Lower the bar.”

This isn't weakness — it's intelligence. A pilot checks the plane before takeoff; you check yourself
before the day. The people most prone to “out of nowhere” explosions are usually running on empty
in two or three HALTS categories without knowing it. The scan takes half a minute and prevents the

kind of morning where a slow elevator ruins your whole day.

Teach it to your kids, too. “Are you HALTS?” is a question a ten-year-old can answer — and it’s a lot
easier than dealing with the meltdown after.

Rehearse the Interruption

Here’s a secret from sports psychology: athletes don't just practice moves — they mentally
rehearse them. Visualizing the free throw, the play, the response builds the neural pathway before
game day. You can do the same with your anger cycle.

Pick your most common trigger. Close your eyes and run the movie: the trigger happens — and this
time, you catch it at Stage 2. See yourself notice the hot thought, do the physiological sigh, say your
time-out sentence, walk away. Run it in detail: the room, the faces, your calmer voice. Then run it
again with a variation — what if they follow you? You repeat the sentence and keep walking.



Do this for five minutes, three times this week. It feels like daydreaming; it's actually installation.
When the real moment comes, your brain has already “been here” — and the practiced response
competes with the old reflex instead of arriving too late. The interruption you rehearse calm is the
interruption you can execute flooded.

Key Terms

e Trigger: The event or stimulus that sets the anger cycle in motion.

e Anger cycle: The five-stage sequence: trigger -> thoughts -> body response -> reaction ->
aftermath.

* Intervention point: A stage in the cycle where you can change the outcome.

» Rehearsal effect: How venting strengthens the anger pathway instead of releasing it.

Reflection Questions

1. Map your most common anger cycle. At which stage do you usually “lose it"?
2. Looking at your past blowups, which stage would have been the easiest to interrupt?

3. What usually happens in your “aftermath” stage — and what does it cost you?

Lesson 1.3 - Myths About Anger

What You Were Taught Wrong

False beliefs about anger keep people stuck. Let's clear them out now, because you cannot master
something you misunderstand.

Myth 1: “Venting gets it out of your system.” Research consistently shows the opposite: venting
— screaming, punching pillows, ranting — rehearses anger and makes it stronger. It trains your brain
that explosion is the response. Calming down works; blowing off steam backfires.

Myth 2: “Anger is just part of who | am.” Temperament plays a role, but anger responses are
learned — and anything learned can be relearned. Thousands of people with “bad tempers” have
changed. You are not your patterns.

Myth 3: “If | don’t express it, I'll explode later.” There is a third option between exploding and
stuffing it down: processing and expressing it skillfully. You will learn exactly how in Modules 5



and 6.

Myth 4: “Anger gives me power and respect.” Uncontrolled anger gives you fear-based
compliance, not respect — and it costs you influence everywhere that matters: at work, at home, in

court. Calm, firm people command far more real respect.

Myth 5: “I can’t control it — it just takes over.” In the moment it feels that way, because your
body’s alarm system is faster than your thinking brain. But the skills in this course — recognizing
warning signs, time-outs, calming techniques — work precisely because they intervene before the
takeover completes.

Myth 6: “Managing anger means becoming a pushover.” The opposite. Anger management
teaches assertiveness: standing up for yourself clearly and firmly without aggression. Pushovers
stuff anger down; aggressive people blast it out; assertive people handle it directly. Assertiveness is
strength.

Try This: Which myth have you believed most? Write it down, then write the truth next to it in
your own words. Put it somewhere you'll see it this week.

Why Venting Feels Good (But Isn’t)

“But punching a pillow hurts nobody — and it feels amazing.” True, it feels relieving in the moment.
Here’s why: venting discharges physical tension, and your nervous system reads that discharge as
resolution. The problem is what your brain learns from the rehearsal. Every time you scream through
your anger, you strengthen the neural pathway that says anger -> explosion. You're not draining the
anger; you're paving the road for next time.

Think of it like scratching a mosquito bite. Immediate relief. Then it itches worse, you scratch harder,
and soon you've broken the skin. The relief was real — and it was also the trap.

What actually works is the opposite of venting: calming the body (slow breathing, a walk, cold water
on your face) while the mind stays quiet. It feels less satisfying at first — like not scratching. But
twenty minutes later, the urge is gone instead of reinforced. Researchers who've studied this for
decades land in the same place: people who vent stay angrier, longer, than people who calm down.

This doesn’t mean you can’t be physical. A hard workout, yard work, a long walk — vigorous exercise
burns off stress hormones without rehearsing rage. The difference: you're moving your body, not
acting out your anger at something.



Real Story: James

James, 41, came home after eight years inside determined to do everything different — and kept
blowing up at the smallest things. A slow cashier, a bus that didn’t stop, his brother’s “jokes” about
his record. His belief, inherited from everywhere: “You gotta let it out or you'll explode.” So he let it
out — on walls, on steering wheels, once on his brother’s fence. Each time, the relief lasted about ten
minutes. Then came the shame, the sore hand, the money for repairs he didn’t have.

“The venting was keeping me exactly who | was in there,” he says. “Exploding was my whole
personality for eight years. | was practicing being that guy.”

What changed him was Myth 1 meeting real life. He started testing it like an experiment: vent one
time, calm down the next time, and honestly compare how he felt an hour later. “Venting, | felt empty
and embarrassed. Calming down — walking around the block, breathing — | felt... normal. Like the
thing happened and then it was over. I'd never had that before. Things used to live in me for days.”

Six months later, his brother made the joke again. James felt the surge, named it — “that’s the old
road” — and said, “Man, I'm not doing this with you today,” and walked to the store instead. “He
called after me laughing. But later he apologized. First time ever. Because | didn't give him a fight,
there was nothing to fight about.”

Assertiveness in Actual Words: The DESC Script

“Be assertive” is good advice with no instructions. Here are the instructions — the DESC script, used

in anger management programs for decades:

* D — Describe the facts, no judgment: “When the music is loud after 11...”
e E — Express how it affects you, using “I”: “...1 can’t sleep, and I'm exhausted at work.”
e S — Specify what you need, concretely: “I need it off by 11 on weeknights.”

e C — Consequences (positive): “If we can do that, we're good — | won’t have to call the
landlord.”

Notice what's missing: labels (“you're disrespectful”), mind-reading (“you don'’t care”), absolutes (“you
always”), threats. DESC is firm — you’re asking for something real — but it gives the other person a
clear, doable path. Most people comply with clear requests; they fight vague accusations.

Practice on low stakes first: the restaurant order that's wrong, the coworker borrowing your tools.
“Hey — (D) you took my charger twice this week, (E) I'm stuck without my phone at work, (S) | need
you to ask first, (C) then I'm happy to share.” Each rep makes the script more natural, so it's there



when the stakes are high. Assertiveness isn't a personality — it's a script you rehearse until it sounds
like you.

The Myths You Pass On

Myths don't just live in your head — they get handed down. “Go punch a pillow, you'll feel better.”
“Big boys don't cry, they get mad.” “Don’t be so sensitive.” Every one of these teaches someone —
often a child — a false lesson about anger that they’ll spend years unlearning.

You have a chance to break the chain. When a kid in your life is angry, try what works instead of
what you were told: name it with them (“You're really angry right now”), normalize it (“it makes sense
you're mad”), and coach the pause (“let’s breathe together, then we’ll figure it out”). You're not just
handling a tantrum — you're installing, in a developing brain, the exact pathway this course is
building in yours.

And with adults: when someone says “I just need to vent,” you now know the research. You don’t
have to lecture — just offer the alternative: “Want to talk it through, or want a walk first?” Small
corrections, repeated, change a family’s culture. The myths stop with whoever learns the truth first.
That's you now.

Key Terms

* Venting: Expressing anger aggressively to “release” it — shown by research to increase, not
decrease, anger.

e Assertiveness: Standing up for yourself directly and respectfully, without aggression or
passivity.

Reflection Questions

1. Which myth did you believe before today? How did it shape your behavior?

2. Who in your life models healthy anger — someone firm but not destructive? What do they do
differently?

3. What would change in your life if you truly believed anger responses can be relearned?

Module 1 Assignment



Title: My Anger Story

Write a 2-3 page paper telling the story of your relationship with anger: (1) How was anger handled in
your home growing up? (2) Describe your current pattern — which face of anger (outward, inward,
passive) fits you best, with a recent example mapped through the five stages of the anger cycle. (3)
Which myth from Lesson 1.3 have you believed, and how will you replace it? Be honest — this is for
your growth, not your judgment.

Module 1 Quiz

1. What is the difference between anger and aggression?
Name the three faces (directions) of anger and give an example of each.
List the five stages of the anger cycle in order.

At which stage of the cycle does the visible “blowup” happen?

2
3
4
5.  Name two intervention points in the anger cycle and one strategy for each.
6. True or false: Venting anger (screaming, punching pillows) reduces it. Explain.
7. What is the difference between assertiveness and aggression?

8. Why is “anger is just part of who | am” a myth?

9. Give one example of passive anger.

10. According to this module, what is the single most important distinction for managing anger?

Module 1 Essay

Prompt: “You are not responsible for feeling angry. You are responsible for what you do when you
are angry.” In 500-750 words, discuss what this statement means to you. Do you agree? How does
separating the feeling from the action change how you see your past behavior — and your future
choices?

Module 1 Submission Instructions

Submit your assignment, quiz answers, and essay as separate files (or one combined file clearly
labeled) to noahsandersadvocacy@gmail.com with the subject line: [Your Name] - Module 1 -
[Assignment Type]. See General Submission Instructions for file naming and format.



MODULE 2: The Roots of Anger (Weeks 3-4)

Lesson 2.1 - Triggers: What Sets You Off

Know Your Buttons

A trigger is anything that sets your anger in motion — a situation, word, tone, or event that your brain
reads as threatening or wrong. Everyone has triggers, but most people have never listed theirs. You
cannot dodge what you cannot see.

Common Trigger Categories

Disrespect triggers: Being talked down to, interrupted, mocked, ignored, or treated as if you don't
matter. For many people — especially those who’ve had to fight for respect — perceived disrespect
is the fastest fuse there is.

Control triggers: Being told what to do, feeling trapped, micromanaged, or powerless. Traffic jams,
bureaucratic runarounds, and controlling people all press this button.

Unfairness triggers: Watching someone get away with something, being blamed for what you didn’t
do, broken promises, favoritism. The sense of injustice is one of anger’s deepest roots.

Rejection triggers: Being dismissed, excluded, or abandoned — a partner pulling away, a friend not
calling back, a job rejection. Rejection often disguises itself as anger because anger feels stronger
than hurt.

Overload triggers: Noise, crowds, kids screaming, too many demands at once. Sometimes the
trigger isn’'t meaning — it's just too much.

The Trigger Journal

For the next two weeks, keep a simple log. Each time you feel anger rising, jot down:

What happened? (just the facts)

 What did | think? (the instant interpretation)
* How strong? (1-10)

* Whatdid | do?



Patterns will emerge fast. Most people discover that 80% of their anger comes from 20% of their
triggers — which means a small number of changes can transform most of your anger.

Try This: List your top five triggers right now, from memory. Then start the journal today.
Compare your guesses to the real data in two weeks — the results usually surprise people.

You Can’t Avoid Every Trigger — So Don’t Try

A common misunderstanding: “If | just avoid my triggers, | won't get angry.” Some triggers you can
and should remove — the podcast host who enrages you every morning, the group chat that's all
drama. But most triggers are people you love, jobs you need, and life you can’t opt out of. Total

avoidance isn’t peace; it's a smaller and smaller life.

There’s also a subtler trap: trigger stacking. Three small irritations in a morning — spilled coffee, a
late bus, a curt text — each manageable alone. Stacked, they prime you so the fourth tiny thing
detonates. When you “explode over nothing,” check the stack. The journal reveals stacking fast: look
for episodes where the intensity (7+) doesn’t match the trigger (a 3). That's your clue that earlier,
unlogged stressors did the real work.

The goal was never a trigger-free life. It's response flexibility — the same trigger, more choices. A
man who can’t stand being interrupted can learn to say, “Hold that thought — let me finish,” instead
of detonating. The trigger still fires. He just doesn't follow it off the cliff anymore.

Real Story: Andre

Andre, 29, coaches his son’s youth football team — volunteers, gives his Saturdays, loves those
kids. His fastest trigger is disrespect, especially public disrespect. Two seasons ago, a parent on the
sideline started yelling that Andre didn’t know what he was doing, loud enough for the kids to hear.
Andre’s thought was instant: “He’s trying to humiliate me in front of my son.” His body went hot. He
walked toward the man, and only his assistant coach stepping between them kept it from becoming
something that would’ve ended his coaching — maybe worse.

Afterward, Andre did the trigger journal honestly. The pattern was obvious: disrespect + audience =
his 20%. “It's not even the words,” he realized. “It's somebody trying to make me small where my son
can see it. That goes back to my stepfather doing exactly that to me.”

Naming the root changed the strategy. He couldn’t avoid sideline parents. But he built a response:
when it happens now, he turns to the team, claps twice, and calls the next play — loudly. “The kids



see their coach unbothered. That's the whole point. And inside, | tell myself: ‘That’s his issue. My son
is watching how | handle it, not what that man said.” Last season a parent tried it twice. Both times,
other parents told the guy to sit down. “I didn’t have to say a word,” Andre says. “That's new for me.
That'’s the win.”

When You Can’t Avoid the Trigger Person

Some triggers have a name and a desk next to yours. The coworker who talks down to you. The
relative who pushes every button at every gathering. You can't avoid them — so change the dance.
Every repeated conflict is a choreography: they step, you step, same song. Change your step and
the dance falls apart.

Three moves:

Short and boring. Trigger people feed on your reaction. Give them nothing to eat: “Hmm.” “Okay.”
“I'll think about it.” Said flatly, without heat, these starve the cycle. You're not being fake — you'’re
refusing to fund their drama with your nervous system.

The exit line. Have one ready: “I need to get back to work.” “Let’s pick this up later.” Then move your
body. You don’t need permission to leave a conversation that's escalating — and leaving is not losing
(see Module 3).

Document, don’t detonate. If it's a workplace bully, write down dates, quotes, witnesses. A calm
paper trail beats a loud confrontation every time — with HR, with a lawyer, with anyone who decides
things. Your anger wants a scene; your interests want a file.

One caution: this isn’t about tolerating abuse. If someone is truly abusive — threats, control, violence
— the answer isn’t better trigger management, it's safety planning and support (dial 211 in the US for
local resources). Changing the dance works for difficult people, not dangerous ones. Know the
difference.

The Trigger Hierarchy: Start Where It's Easiest

Your trigger list isn’t one problem — it's a ladder. Rank your triggers from 1 (mildly annoying) to 10
(instant explosion). Now here’s the strategy backed by decades of behavioral research: start with
the 3s and 4s, not the 10s. Master your response to the mild triggers first. Each win builds the skill
and the confidence for the next rung.

Why not start at the top? Because failing at a 10 teaches your brain that the tools “don’t work” —
when really the dose was just too strong for a beginner. Nobody learns to swim in a hurricane.



Conquer the slow cashier before the disrespectful in-law. The neural pathway you build on easy
mode transfers upward; in a month, yesterday’s 7 is today’s 4.

Re-rank monthly. Triggers migrate down the ladder as you work — that’s your progress, measurable.
And if a 10 isn’t moving after real effort, that’s information, not failure: it may be wired to an old
wound (Lesson 2.2) that deserves counseling support, not just willpower.

Key Terms

e Trigger: Any situation, word, or event that activates your anger response.
* Trigger journal: A written log of anger episodes used to identify patterns.

» Trigger stacking: When several small stressors accumulate, so a minor trigger causes a major
reaction.

Reflection Questions

1. What are your top three triggers? Where do you think each one comes from?
2. Are your triggers mostly about the present moment, or do they connect to older experiences?

3. Which trigger, if you mastered it, would change your life most?

Lesson 2.2 - Trauma, Pain, and Old Wounds

When Anger Is Armor

Sometimes anger isn't really about what's happening now. It's old pain wearing armor. If you grew
up in chaos, experienced violence, loss, or betrayal — or carry wounds you rarely talk about — your
alarm system may be calibrated to a dangerous world that no longer exists. A raised voice isn't just a
raised voice; it's that voice, from that time.

This doesn’t excuse harmful behavior. But it explains why some reactions feel bigger than the
situation: you're not just responding to now — you're responding to then, too.

Hurt Beneath the Anger



Psychologists often describe anger as a secondary emotion — one that shows up on top of a more
vulnerable feeling underneath. Beneath anger, there’s often:

e Hurt — “What you said cut me.”

* Fear — “I'm afraid of losing this.”

* Shame — “| feel small and | hate it.”

e Grief — “I'm still not over what happened.”

» Helplessness — “I can't fix this and it terrifies me.”

Anger feels powerful; these feelings feel exposed. So the brain swaps them out. The problem: you
can't resolve hurt by yelling about it. Naming the real feeling underneath is often the fastest way to
defuse the anger on top.

Working With Wounds, Not Against Them

You don’t have to unpack your entire past in this course. But you do need to notice the connection:
When your reaction feels bigger than the situation, ask: “What does this remind me of?”
Name the underneath feeling. “I'm not just angry — I'm hurt.”

Separate past from present. “That was then. This is now. This person is not that person.”

L

Consider counseling. If old wounds drive most of your anger, a trauma-informed therapist can
do in months what willpower can’'t do in years. That’s not failure — that's strategy.

Try This: Think of your strongest anger memory. Now ask: what was | really feeling
underneath — hurt, fear, shame, grief, helplessness? Write one paragraph about it. Notice if
the anger softens when the real feeling is named.

“I Don’t Want to Dig Up the Past”

Completely understandable — and here’s the good news: you don’t have to. This course isn’t
therapy, and healing old wounds doesn’t require reliving them in detail. What it requires is
recognition: noticing when a present reaction is carrying old weight, and gently separating the two.
“I’'m reacting to my boss’s tone AND to every tone like it I've ever heard.” That single awareness
takes enormous pressure off the current moment.



Think of it like a smoke detector with a dying battery — it chirps at everything, not just smoke. You're
not trying to rebuild the detector today. You're just learning to check: “Is there actual smoke right
now, or is this the old wiring?” Most of the time, asking the question is enough to turn the volume

down.

If you do want deeper help, it's more available than people think. In the US, dial 211 to find low-cost
local counseling. Community mental health centers offer sliding-scale fees. Open Path Collective
connects people with therapists for $40-$80 a session. Many employers offer free sessions through
EAP (Employee Assistance Programs) — check your benefits. Asking for help with old wounds isn’t
weakness; it's maintenance, like fixing the brakes instead of just driving slower.

And if what you're carrying ever feels like more than anger — if you're having thoughts of harming
yourself — call or text 988 anytime. Free, confidential, 24/7.

Real Story: Keisha

Keisha, 38, is a mother of three who describes herself as “a yeller.” Not at strangers — at her kids,
over homework, shoes left out, the chaos of mornings. She hated herself for it. “I'd scream, then cry
in the bathroom, then scream again the next day. | felt like a monster.”

The underneath-feeling exercise broke it open. Her strongest anger memory wasn’t about her kids at
all — it was being eight years old, listening to her father scream at her mother through the walls,
frozen in bed, promising herself she’d never be like that. “I wasn't just angry at the shoes,” she says.
“I was terrified. Every loud morning felt like that house. My body couldn’t tell the difference between
then and now.”

She started with the separation script from this lesson. Mornings, shoes everywhere, volume rising
inside her — and then: “That’s then. This is now. These are my babies, and nobody’s in danger.” The
first week, she caught it twice out of maybe ten blowups. The second week, four times. “It felt like
learning to catch a ball I'd been dropping my whole life.”

She also called the number from her insurance card and started counseling — biweekly, $25 copay.
“I thought therapy was for people with bigger problems. Turns out a woman who screams at her kids
every morning qualifies.” A year later, her oldest told her, “Mom, you're different. You're softer.” She
keeps that sentence in her phone.

Grief: The Anger Nobody Names



Some anger is grief in disguise. The father who died before you could make it right. The years lost
inside. The relationship that ended. The child you don't get to see. Grief doesn’t always look like
crying — in many people, especially men taught not to grieve openly, it looks like irritability, snapping
at small things, rage at the world for moving on.

Unmourned losses don't disappear; they convert. Ask yourself honestly: is there a loss you've never
really grieved? Not “gotten over” — grieved: named, felt, marked in some way.

You don’t need a funeral to grieve. Try the unsent letter: write to the person, the lost years, the
younger you — say what happened, what it cost, what you wish had been different. Write it by hand if
you can. Then decide what to do with it: keep it, burn it safely, bury it. The ritual matters more than
the paper. People are often shocked at how much anger drains out with the tears they didn’t know
they were holding.

If grief feels too big to touch alone — especially after a death, or around anniversaries — grief
counseling exists specifically for this, and much of it is free through hospices (they serve the
community, not just families of patients) and community organizations. Grieving isn’'t wallowing. It's
the work that lets anger finally retire.

When the Wound Is Fresh

So far we've talked about old wounds. But sometimes the pain underneath is new — a breakup last
month, a betrayal last week, a diagnosis yesterday. Fresh wounds work differently: the anger is
hotter, the grief is rawer, and the usual tools feel insulting (“breathe? My life just exploded”).

First: you're not failing at anger management. Acute pain overwhelms coping — that’s normal, not a
character verdict. Lower the bar. In the first weeks of a fresh wound, the goal isn’t growth; it's not
making it worse. Don'’t send the text. Don’'t make the big decision. Sleep, eat, move, and let time do
the heavy lifting.

Second: give the feeling its name, daily, in writing. “Today | feel _ about ___.” Five minutes. Fresh
grief needs an outlet the way a fresh cut needs air — covered tightly, it festers; named honestly, it
starts to close. And tell one person the truth about how bad it is. Not the polished version. Isolation is
where fresh wounds turn into permanent anger.

If the acute phase isn't lifting after a couple of months — if you're stuck in the same fury at the same
memory — that’s the signal for professional support, not more willpower. Grief counselors, support
groups, and crisis lines (988 in the US) exist for exactly this.

Key Terms



» Secondary emotion: An emotion (like anger) that covers a more vulnerable primary feeling (like
hurt or fear).

 Trauma response: An alarm reaction calibrated to past danger, firing in present safety.

e Separation script: A phrase distinguishing past danger from present safety (“That was then; this

is now”).
Reflection Questions

1. Can you identify an old wound that still affects your reactions today? What is it?

2. What feeling most often hides underneath your anger — hurt, fear, shame, grief, or
helplessness?

3. How do you feel about the idea of counseling? What would make it easier to try?

Lesson 2.3 - Stress: The Fuel on the Fire

The Overflowing Cup

Imagine your capacity for frustration as a cup. Every stressor — bills, lack of sleep, work pressure,
health worries, noise, hunger — pours a little more in. None of them alone causes an explosion. But
when the cup is full, the tiniest trigger overflows it. You're not really raging about the spilled coffee.
You're raging about everything the coffee landed on top of.

This is why the same comment is funny on a good day and infuriating on a bad one. The trigger
didn’t change. Your level did.

Your Stress Inventory

Rate each area of your life 1-10 for current stress:

* Money and bills

Work or job search

* Housing and living situation

» Relationships (partner, family, friends)

e Health (yours or loved ones’)



e Sleep quality
e Legal or court matters

e Parenting demands

Add them up. A high total doesn’'t mean you’re broken — it means your cup is full, and your anger
makes complete sense. It also means reducing stress anywhere reduces anger everywhere.
Fixing your sleep might do more for your temper than any anger technique.

Draining the Cup

You can't eliminate stress, but you can drain the cup daily:

e Sleep: 7-8 hours. Sleep deprivation alone can double irritability.

 Movement: Even a 20-minute walk burns off stress hormones.

* Food and drink: Hunger and alcohol are anger accelerants. Eat regularly; watch the drinking.
e Margin: Build buffer time into your day. Rushing is a choice, and it's an expensive one.

* Onething at a time: Multitasking multiplies stress. Single-tasking calms it.

Try This: Complete the stress inventory above. Circle your two highest areas. Write one small,
concrete action for each that you can do this week — not fix the whole problem, just drain a
little from the cup.

Micro-Drainers: Relief in Five Minutes

“I don’t have time for stress management” — the most common objection, from people whose cups
are fullest. So forget hour-long routines. Micro-drainers are 2-5 minute resets that lower your level

between stressors:

* Box breathing: inhale 4 counts, hold 4, exhale 4, hold 4. Two minutes. It directly tells your
nervous system the emergency is over.

* Cold water: splash cold water on your face or hold something cold. It triggers the dive reflex and
slows your heart rate fast.

e Step outside: even 3 minutes of fresh air and distance breaks the pressure loop.

e Shake it off: literally — shake your hands, roll your shoulders, unclench your jaw. Animals do
this after a threat passes. It works for us too.



* The parking-lot pause: before walking into the house after work, sit in the car for 3 minutes.
Breathe. Leave the workday in the car.

None of these fixes your bills or your boss. That's not the point. The point is arriving at the next
trigger at a 4 instead of an 8. Small drains, constantly applied, keep the cup from overflowing.

Also: audit the accelerants. Caffeine after noon wrecks sleep. Alcohol feels relaxing but fragments
sleep and lowers next-day frustration tolerance. Doomscrolling before bed keeps your brain in
threat-mode. You don’t have to quit everything — just notice which accelerants are pouring into your
cup, and turn one down.

Real Story: Luis

Luis, 45, works warehouse overtime six days a week and sends money to family back home. His
stress inventory was brutal — money 9, sleep 8, work 9, health 6. Total: way past full. His anger
pattern was displaced: fine at work where he swallowed everything, then explosive at home over
nothing. Burned dinner once led to a slammed door, a hole in drywall, and his wife sleeping on the
couch.

“The course said fix sleep first and | laughed,” he says. “Sleep? | get five hours if I'm lucky.” But the
logic got him: sleep deprivation alone can double irritability — meaning half his anger might just be

exhaustion wearing a costume. So he ran an experiment, the smallest possible: phone charging in

the kitchen (not the bedroom), lights out by 11. That's it.

Week one, he averaged six and a half hours. “I didn't feel like a new man. But the burned-dinner
thing happened again — and | just... scraped it into the trash. My wife stared at me like I'd been
replaced.” He added the parking-lot pause: three minutes in the car before coming inside, breathing,
letting the warehouse stay at the warehouse.

Three months in, his inventory dropped from the red zone to manageable. The money stress is still
real — the overtime is still real. “Nothing about my life got easier,” Luis says. “I just stopped arriving
home already full. My kids get the version of me that has room.”

The Overload Antidote: Learning to Say No

Here’s an uncomfortable truth about the overflowing cup: some of what'’s in it, you poured yourself.
Not the bills or the boss — but the extra shift you didn't need, the favor you didn’t have time for, the
“yes” that came out before you thought. Many anger-prone people are overcommitters, and every
yes-too-many becomes resentment that leaks out sideways at the people they love.



Saying no is a skill, and like all skills it has a technique. The core move: never answer in the
moment. “Let me check and get back to you” buys the space your people-pleasing reflex steals.
Then check honestly: do | have the time? Do | want to? What will | drop to make room?

Sample scripts — pick one and rehearse it: - “I can’t take that on right now.” - “That doesn’t work for
me, but | hope it goes well.” - “I'm at capacity this week — ask me next month.”

No apology essay. No elaborate excuse (excuses invite negotiation). A clean, kind no. The first few
will feel terrible — your chest will tighten, you’ll rehearse their disappointment. Then something
happens: the world doesn’'t end. The asker moves on in minutes. And your cup has room for the
things — and people — that actually matter.

Start small: one no this week, to something low-stakes. Notice that your anger that week has one
less log on the fire.

The Weekly Review: Ten Minutes That Prevent Blowups

Draining the cup works best as a ritual, not a rescue. Once a week — Sunday evening works for
most people — take ten minutes with your journal:

1. What filled my cup this week? List the stressors, big and small.

2. What drained it? Sleep, walks, the no | said, the conversation that went well — give yourself
credit.

3. What spilled? Any anger episodes — what was the trigger, and what was already in the cup?

4. One adjustment for next week. Not five. One: an earlier bedtime, one declined commitment,
one walk scheduled like an appointment.

This is how amateurs become practitioners. Without review, the same week repeats — same
overload, same explosion, same regret. With review, patterns become visible and fixable: “Every
blowup happens on Thursdays” (the day you skip lunch and have the stressful meeting — fix lunch,
move the meeting). Ten minutes of review prevents ten hours of aftermath. Put it on the calendar like
anything that matters — because it does.

Key Terms

e Stress load: The total accumulated pressure from all life stressors.

e Displaced anger: Anger at one thing (stress) expressed toward another (whoever’'s nearby).



* Micro-drainer: A 2-5 minute reset (breathing, cold water, stepping outside) that lowers stress
between stressors.

Reflection Questions

1. What's your current stress total? Does it explain your recent anger better than the triggers alone?
2. Which stressor contributes most to your cup? What's one step to reduce it?

3. Have you ever taken stress-anger out on someone who didn’t deserve it? What happened?

Module 2 Assignment

Title: Mapping My Roots

Write a 2-3 page paper: (1) Present two weeks of your trigger journal (or your best reconstruction of
recent episodes) — list each trigger, your thought, intensity 1-10, and what you did. (2) Identify your
top three patterns: which trigger categories dominate? (3) Write one paragraph on what might lie
underneath — old wounds, hidden hurt, or stress load. (4) Name two concrete changes you'll make
based on what you found.

Module 2 Quiz

Define “trigger” and name the five common trigger categories from this module.
Why does perceived disrespect trigger such fast anger in many people?

What four things should you record in a trigger journal?

What does it mean to say anger is often a “secondary emotion™? Give an example.
Name four vulnerable feelings that commonly hide underneath anger.

Explain the “overflowing cup” metaphor in your own words.

Name four daily habits that drain stress from the cup.

How does lack of sleep affect anger?

© © N o g & 0 N P

What is displaced anger? Give an example.

10. Why might counseling be a strategic choice for anger rooted in trauma?



Module 2 Essay

Prompt: “You're not really raging about the spilled coffee.” In 500-750 words, explain the relationship
between stress load, old wounds, and triggers. Use at least one personal example to show how

something small on the surface connected to something bigger underneath.

Module 2 Submission Instructions

Submit your assignment, quiz answers, and essay as separate files (or one combined file clearly
labeled) to noahsandersadvocacy @gmail.com with the subject line: [Your Name] - Module 2 -
[Assignment Type]. See General Submission Instructions for file naming and format.



MODULE 3: Your Body and Brain on Anger
(Weeks 5-6)

Lesson 3.1 - Fight or Flight: Your Alarm System

Built for Survival

Your anger response is ancient technology. When your brain perceives a threat, the amygdala —
your brain’s alarm — fires before your thinking brain even gets the message. It floods your body with
adrenaline and cortisol, preparing you to fight or flee. Heart rate spikes. Breathing quickens.
Muscles tense. Blood moves to your limbs. Digestion stops. Pain sensitivity drops.

This system saved your ancestors from predators. The problem: your amygdala can't tell the
difference between alion and an insult. A disrespectful comment gets the same full-body
emergency response as physical danger. You're armed for a battle that doesn’t exist — and that
armed-up energy has to go somewhere.

Hijacked

When the alarm fires hard, it can hijack your rational brain. The prefrontal cortex — judgment,
consequences, empathy — goes partially offline. That's why you say things “you didn’t mean” and
why consequences seem invisible mid-rage. You're not thinking clearly because, neurologically, you
can't — yet.

This isn’t an excuse. It's an explanation that points to the solution: you can’t think your way out of
a hijack, but you can calm your body out of one. The body leads; the mind follows. Every calming
technique in this course works on this principle.

The 20-Minute Rule

Here’s a critical fact: once your heart rate passes roughly 100 beats per minute in anger, it takes
about 20 minutes for your body chemistry to return to baseline. You cannot resolve a conflict
skillfully while flooded. Trying is like doing math while sprinting — the equipment isn’t available.



This is the scientific basis for the time-out (Module 6): it's not avoidance, it's biology. You leave, you
calm down for at least 20 minutes, you return capable of thought.

Try This: Next time you feel anger rising, check your pulse at your wrist for 15 seconds and
multiply by 4. If it's over 100, say out loud: “I'm flooded. | need 20 minutes.” Notice how naming
it already gives you a sliver of control.

“Calming Down Feels Like Losing”

This objection is real, especially if you grew up where backing down meant disrespect. So let's
reframe it: walking away from a hijack isn’t surrender — it's tactics. The person who stays calm
controls the outcome. The person who explodes hands control to whoever provoked them — plus to
the police, the boss, the judge, whoever deals with the aftermath.

Think of a boxer. Between rounds, they sit down. Nobody calls that losing — it's how you win the
fight. The time-out is your corner. You go there, you recover, you come back with your brain online.

And here’s the practical part people miss: you don’t have to explain yourself mid-flood. Have one
sentence ready, rehearsed in calm times: “I| need 20 minutes — I'll be back and we’ll handle this.”
Say it flat, not sarcastic. Then leave. No slamming. The door stays unslammed, your dignity stays
intact, and in 20 minutes you're a person who can think again. That sentence is worth memorizing
like a phone number.

One more truth: the hijack is morally neutral information. It tells you your alarm fired — not that you're
a bad person, and not that the other person deserves what's coming. What matters is the next 20
minutes. Always the next 20 minutes.

Real Story: Darnell

Darnell, 24, plays pickup basketball at the park most evenings — it's his church, his therapy, his
community. It's also where his temper lived. Bad calls, trash talk, somebody grabbing his jersey —
his amygdala treated every slight like a threat. Two months ago, a game got heated, a guy shoved
him after a foul, and Darnell swung. One punch. It connected. The guy’s friends surrounded him.
What stopped something terrible was an older man on the sideline yelling, “Ball ain’'t worth your life,
young blood!” Darnell walked off shaking, sat in his car for half an hour, and didn’t come back for two
weeks — out of shame as much as fear.



When he learned about the hijack, something clicked: “I always thought | was just a hothead. But it
was my body — my heart was already gone before my brain showed up. That actually gave me
hope, because you can train a body.”

He built a ritual. Now when a game gets chippy, he checks his pulse the way the lesson teaches —
wrist, fifteen seconds. Over 100? He calls “I need a breather,” walks to the water fountain, and
doesn’t come back for 20 minutes. “First time | did it, dudes clowned me. ‘Darnell soft now.” Second
time, nobody said nothing. Third time, another guy started doing it too.”

Last week, the same guy who shoved him got in his face again after a call. Darnell’s heart was
hammering — he could feel it in his throat. He said, “Not today, man,” and walked to the fountain. “He
yelled after me. Everybody heard. And | just kept walking. When | came back, the game went on.
That walk was the hardest and best thing I've done on a court. | won the only fight that mattered —
the one with myself.”

Training a Calmer Alarm: Move Your Body

You can't talk your amygdala into being calmer. But you can train it — with your body. Here’s why
exercise is an anger tool, not just a health tip: the fight-or-flight response floods you with adrenaline
and cortisol meant for physical action. When you don’t act physically, those chemicals sit in your
system, keeping you primed. Exercise metabolizes them. A brisk 20-30 minute walk literally burns off
the chemistry of anger.

It also raises the threshold over time. People who do regular cardio have lower resting heart rates
and smaller cortisol spikes under stress — their alarms are simply less twitchy. You don’t need a gym
or gear: walking counts. Dancing in your kitchen counts. Push-ups during commercial breaks count.
The research threshold is modest — about 150 minutes a week of moderate movement, broken up
however you like.

Timing matters too. If you know you're walking into a hard conversation, a hard day, a trigger-heavy
event — move first. Walk around the block before the family gathering. Do stairs before the difficult
phone call. Athletes warm up before performance; you're warming down your alarm before life.

Objection you'll feel: “I'm too tired/stressed/busy to exercise.” That's the hijack talking — the people
who need it most feel least like doing it. Start stupidly small: five minutes. Walk to the end of the
street and back. The barrier isn’t the workout; it's the shoes. Put the shoes by the door tonight.

Cold Water, Warm Hands: Two 5-Minute Resets



Two body-first techniques worth having in your pocket beyond the time-out:

Cold water reset. Splash very cold water on your face, or hold a cold pack (or bag of frozen
vegetables) against your cheeks for 30 seconds. This triggers the dive reflex — your heart rate
drops, blood pressure stabilizes, and the alarm quiets. Free, instant, and usable in any bathroom. It
feels shocking the first time; that’s the point — the shock interrupts the surge.

Progressive muscle relaxation. Starting at your feet, tense each muscle group hard for 5 seconds,
then release completely. Move up: calves, thighs, stomach, fists, shoulders, jaw. The release teaches
your nervous system the difference between tension and relaxation — most chronically angry people
have forgotten what “relaxed” physically feels like. Five minutes, and your shoulders drop two inches.
Do it nightly for a week and you’ll start catching tension in real time, because you finally know what
its absence feels like.

Neither requires belief, calm, or a quiet room. They’re mechanical: cold and release. That's why they
work mid-flood, when thinking tools don't.

Key Terms

Amygdala: The brain’s threat detector; triggers the fight-or-flight response.

* Fight or flight: The body’s emergency response: adrenaline, rapid heartbeat, muscle tension.
e Hijack (amygdala hijack): When the emotional alarm overrides rational thinking.

* Flooding: Physiological arousal so high that clear thinking becomes impossible.

» Time-out sentence: A rehearsed phrase (‘I need 20 minutes — I'll be back”) used to exit a
flooding situation calmly.

Reflection Questions

1. Describe a time you were “hijacked” — what did you do that you wouldn’t have done calm?
2. How does knowing about the 20-minute rule change how you see past conflicts?

3. What physical sensations tell you earliest that your alarm is firing?

Lesson 3.2 - Reading Your Warning Signs

Your Personal Early-Warning System



Anger doesn’t go from 0 to 100 instantly — it climbs. Most people can learn to catch it at 30 or 40,
when it's still manageable, instead of at 90, when it isn’t. But only if you know your warning signs.

The Three Channels

Warning signs come through three channels. Yours may cluster in one:

Body: Clenched jaw or fists, tight chest, hot face, stomach churning, rapid breathing, restlessness,
pacing. The body almost always knows first.

Thoughts: “Here we go again.” “I can’t believe this.” Replaying the offense. Fantasizing about
retaliation. A narrowing of attention until the trigger fills your whole mind.

Behavior: Voice rising, talking faster, interrupting, sarcasm sharpening, withdrawing, slamming
things “accidentally.” Others often see these before you do.

Building Your Ladder

Draw a ladder from 1 to 10. For each level, write what you look like:

1-3 (irritated): What are your subtle signs?

4-6 (angry): What changes?

7-8 (furious): What's your point of no return?
e 9-10 (rage): What happens that you regret?

Now mark your intervention line — the level where you commit to acting (time-out, breathing,
leaving). For most people it's around 5-6. The rule: never try to solve anything above your line.
Below the line, use words. Above it, use your body-calming tools first.

Try This: Ask someone who knows you well: “What do you notice about me right before | get
angry?” Their answer is gold — it reveals signs you're blind to. Add them to your ladder.

“I Go From Zero to 100 — There Are No Warning Signs”

If this is you, here’s the truth: there are warning signs. They're just fast, or you've trained yourself to
ignore them. Nobody goes from genuine calm to rage with zero physiological change in between —
the body doesn’t work that way. What's actually happening is one of two things: the climb happens in
seconds (common with trauma-calibrated alarms), or you've been sitting at a 6 all day and the



“trigger” just pushed you to 9.

Try the slow-motion replay. Take a recent blowup and rewind it like game film, minute by minute.
What were you doing an hour before? (Skipped lunch, an argument still looping in your head — you
were already at a 6.) Five minutes before? (Jaw tight, scrolling aggressively.) Sixty seconds before?
(Voice already louder.) Most “zero to 100" stories, replayed honestly, are “60 to 100.” And 60 is
workable.

Also, borrow someone else’s eyes. The people around you have been reading your warning signs for
years — the jaw, the pacing, the particular silence. Asking takes humility, but it's the fastest shortcut
there is. And give them a job: “When you see my jaw do that thing, just say ‘ladder check.’ No
lecture. Just the words.” Now your warning system has a backup alarm.

Real Story: Teresa

Teresa, 52, swore she had no warning signs. “I'm fine, I'm fine, I'm fine — then I’'m screaming.
There’s nothing in between.” Her daughter disagreed but had stopped saying so years ago, because
pointing it out mid-escalation only added fuel.

The assignment forced the issue: she had to ask someone. She chose her sister, Ruth, the one
person who'd always been straight with her. Over coffee, Teresa asked the question from the lesson:
“What do you notice about me right before | get angry?” Ruth didn’t hesitate: “Your jaw. It sets — like
you're biting something. Then you go quiet, which is how | know it's bad, because you're never quiet.
Then your voice gets... precise. Cold. That's when | leave the room.”

Teresa was stunned. “I had no idea about the jaw. None. I've probably been doing it for thirty years.”
She built her ladder around Ruth’s observations: jaw setting = 4, the cold quiet = 6, the precise voice
= 7. Her intervention line went at 5 — the moment she catches the jaw, she unclenches deliberately,
drops her shoulders, and either names it (“I'm at a 5, | need a minute”) or leaves the room before the
quiet sets in.

“It felt ridiculous at first — a grown woman monitoring her jaw like it's a weather vane. But Ruth was
right about everything. Three months now, and my daughter said the thing | wanted most to hear:
‘Mom, it's calmer here.” | didn’t go from zero to 100. | was just never looking at the dashboard.”

Your Wallet Card: An Anger Plan in Your Pocket

You won't remember your ladder, your intervention line, and your time-out sentence at a 7. So don’t
try — write them on a card and carry it. On an index card or a phone note (a physical card is better



— phones die, and scrolling past it is too easy), write:

My top 3 early warning signs (e.g., jaw clenches, voice gets fast, hands get hot)
My intervention line (e.g., “At 5, | act”)

My time-out sentence (e.g., “l need 20 minutes — I'll be back”)

My #1 calming tool (e.g., walk around the block + box breathing)

a > W ndoP

One person | can call (name + number)

That'’s it. Five lines. When you're escalating, you don’t need insight — you need instructions, and the
card is the instruction sheet your calm self wrote for your flooded self. Pilots use checklists in
emergencies precisely because smart people stop thinking clearly under stress. You're the pilot.

Make it this week. Decorate it, tape-laminate it, whatever makes you actually carry it. And tell one
trusted person it exists: “If I'm losing it, ask me if I've read my card.” External backup for internal
storms.

Calibrating Your Line Over Time

Your intervention line isn't set in stone — it's a dial. Some weeks, lower it. Going through a divorce, a
new baby, a health scare, the holidays with family? Drop your line from 6 to 4. Tell the people around
you: “I'm running hot this month — if | step out, that's me handling it, not punishing you.” Adjusting
the line proactively is advanced practice, not regression.

And review your ladder quarterly. Warning signs change as you change: the jaw-clencher may find
the jaw gone quiet but the stomach now churns first. Update the card. Some people find their whole
ladder shifts down — what used to be a 7 barely registers as a 4. That’s not the triggers getting
easier; it's you getting stronger. Note it. Progress you don’t record, you don’t believe.

One more calibration: the line applies to solving, not feeling. Below the line, you can still feel plenty
angry and choose words carefully. The line doesn’t say “don’t feel.” It says “don’t decide.” Feel
everything. Decide later.

Finally, share your ladder with one person who sees you at your worst — a partner, a sibling, a
sponsor. Walk them through your warning signs and your line, and give them explicit permission to
call it: “You'’re at a 6.” Being witnessed in the work makes the work stick, and it turns a private
struggle into a team effort.

Key Terms



Warning signs: Early physical, mental, or behavioral signals that anger is rising.
Anger ladder: A personal 1-10 scale mapping your escalation.
Intervention line: The level on your ladder where you commit to using a calming strategy.

Slow-motion replay: Reconstructing a blowup minute-by-minute to find the warning signs you
missed in real time.

Reflection Questions

1. What are your three earliest warning signs — one from each channel?

2. Where is your intervention line? What usually pushes you past it?

3. Who could give you honest feedback about your warning signs, and will you ask them?

Lesson 3.3 - What Anger Does to Your Health

The Body Keeps the Score

Chronic, unmanaged anger isn't just a relationship problem — it's a health problem. The same flood

of stress hormones that prepares you to fight, when triggered daily, wears the body down:

Heart: Chronically angry people face significantly higher risk of heart disease, high blood
pressure, and heart attack. Hostility is as strong a cardiac risk factor as smoking in some studies.

Immune system: Prolonged cortisol suppresses immunity — more colds, slower healing, more
inflammation.

Brain: Chronic stress shrinks the prefrontal cortex (judgment) and enlarges the amygdala
(reactivity) — literally making you more anger-prone over time. Anger unmanaged is anger
amplified.

Pain and tension: Headaches, back pain, jaw grinding, digestive problems — the body stores
what the mind won't process.

Sleep: Anger and rumination destroy sleep quality, and poor sleep doubles next-day irritability —
a vicious cycle.

The Good News Runs Both Ways



Just as anger damages health, managing anger heals it. People who learn these skills show lower
blood pressure, better sleep, stronger immunity, and less chronic pain. Your heart, your sleep, and
your lifespan are all voting for you to finish this course.

Anger and Substances

Alcohol and many drugs dismantle the prefrontal cortex — the exact brain region you need to
manage anger. Alcohol doesn’t create anger, but it removes the brakes from anger that’s already
there. If your worst episodes involve drinking or using, that's not a coincidence — it's chemistry.
Addressing substance use may be the single highest-leverage anger move you can make.

Try This: Rate your sleep (1-10), weekly exercise, and alcohol/drug use honestly. Write one
health change you’ll make this week and how it connects to your anger. Small body changes,
big temper changes.

Sleep: The Foundation Nobody Wants to Hear About

Of everything in this lesson, sleep is the least glamorous and most powerful lever. Here’s the
mechanics: poor sleep impairs the prefrontal cortex — your brakes — while leaving the amygdala
fully armed. You wake up with a sports car and no brakes. Studies show one bad night measurably
increases next-day irritability and emotional reactivity. A week of short nights, and you're essentially
operating hijacked by default.

The fix isn’t complicated, but it is specific:

» Same wake time daily — even weekends. This anchors your body clock more than bedtime
does.

» Screens off 30-60 minutes before bed. The light and the content both keep your brain in
daytime threat-mode.

» Cool, dark, quiet. Your body sleeps deepest slightly cool.

 No alcohol as a sleep aid. It sedates you into shallow sleep and fragments the second half of
the night — you wake up tired and wired.

«  Dump the rumination. Keep a notepad by the bed. When the argument replays at midnight,
write tomorrow’s one next step (“text Marcus: can we talk Saturday?”) and close the loop. Your
brain replays what it fears you'll forget.



Give it two weeks. Most people report the difference before the habit even feels solid — fewer 8 a.m.
explosions, more patience in traffic, arguments that stay arguments instead of becoming wars.

Real Story: Robert

Robert, 58, got the news at a routine checkup: blood pressure 168/104. “The doctor didn’t lecture me
about salt,” he says. “She asked about my life. When | told her — the job stress, the yelling at home,
sleeping four, five hours — she said, ‘Robert, your blood pressure isn’'t a salt problem. It's a life

problem.

He’d always thought of his temper as a personality trait, not a health risk. Learning that hostility rivals
smoking as a cardiac risk factor shook him more than the diagnosis. “I've smoked, I've quit, | know
what a risk factor is. Nobody ever told me my temper was one.”

He started embarrassingly small: a 20-minute walk at lunch, no beer on weeknights, phone out of the
bedroom. “I told my wife it was for the blood pressure. Really, | was scared.” Three months later:
138/88. Six months: 128/82, and his doctor cut one medication. But the number he cares about isn’t
on the chart. “My grandson used to flinch when | raised my voice. Flinch. Now he climbs into my lap.
You can't put that on a lab report.”

Robert’s story is the lesson in one life: the body keeps the score, but it also keeps the receipts for
every change you make. Lower the anger, and the body pays you back — in numbers you can
measure and moments you can't.

Blood Sugar and Booze: The Chemistry of Irritability

Two everyday chemicals hijack more tempers than most people realize:

Blood sugar crashes. Your brain runs on glucose. When it drops — skipped meals, sugary
breakfast then a crash — your body releases adrenaline to compensate. Adrenaline is the
fight-or-flight chemical. So low blood sugar literally mimics the physiology of anger: shaky, edgy,
snappy, heart pounding. “Hangry” isn’t a joke; it's chemistry. The fix is boring: eat regularly, anchor
meals with protein, keep a snack (nuts, not candy) where your worst episodes happen — car, desk,
bag. Many people find their 4 p.m. rage was a 4 p.m. glucose crash all along.

Alcohol’s rebound. Alcohol feels calming because it sedates — but as it wears off, your nervous
system rebounds into heightened anxiety and irritability, and it fragments sleep. The result: the drink
that “took the edge off” at 8 p.m. manufactures a shorter fuse at 8 a.m. And during drinking, alcohol
dismantles the prefrontal cortex first — the brakes go before the engine. If your worst episodes



involve alcohol, the highest-leverage anger move available to you might not be an anger technique at
all — it might be drinking less, or not at all. That's not moralizing; it's mechanics.

You don't have to overhaul everything. Pick the obvious one: the skipped lunch, the nightly beers.
Change it for two weeks and watch your fuse. The data will convince you faster than any lecture.

The Anger-Pain Loop

Chronic pain and anger feed each other in a loop most people never see: pain raises irritability,
irritability tenses muscles, tense muscles worsen pain — and round it goes. Back pain, arthritis,
migraines, old injuries — if you live with persistent pain, some of your “temper problem” may be a
pain problem wearing a costume.

You can't always fix the pain, but you can loosen the loop. Gentle daily movement (walking,
stretching) keeps muscles from locking. Heat or cold on the painful area before the hard parts of your
day. And tell your doctor the full truth — including how pain affects your mood. Pain management
isn't weakness or drug-seeking; it's maintenance. People are often surprised how much “anger”
disappears once pain drops from an 8 to a 4.

Also watch the painkillers: some increase irritability as they wear off, and alcohol-as-painkiller is
borrowing peace at brutal interest. If pain is a daily companion, it deserves a real plan — doctor,
physical therapy, or pain clinic — not just endurance. Endurance is what got you here.

Key Terms

e Chronic anger: Frequent, long-term anger activation that damages physical health.
» Cortisol: The stress hormone; helpful briefly, harmful when constantly elevated.

e Sleep debt: Accumulated sleep loss that impairs emotional regulation and raises irritability.

Reflection Questions

1. What physical symptoms do you notice that might connect to your anger or stress?
2. How do alcohol or other substances factor into your anger episodes — honestly?

3. If your body could vote, what would it ask you to change first?

Module 3 Quiz



1. What is the amygdala, and what does it do when it perceives a threat?
List four physical changes of the fight-or-flight response.
Why can't you “think your way out” of an amygdala hijack?

What is flooding, and how long does it take the body to return to baseline?

2
3
4
5. Name two warning signs from each of the three channels (body, thoughts, behavior).
6. What is an anger ladder, and how do you use it?

7. What is an intervention line, and why does it matter?

8. Name three health consequences of chronic unmanaged anger.

9. How does chronic stress physically change the brain over time?

10. Explain the connection between alcohol and anger episodes.

Module 3 Assignment

Title: My Body’s Warning System

Write a 2-3 page paper: (1) Draw and describe your personal anger ladder from 1-10, with specific
signs at each stage from all three channels. Include feedback from someone who knows you. (2)
Mark your intervention line and explain why you placed it there. (3) Describe your health picture
honestly — sleep, exercise, substances, physical symptoms — and name two changes you’ll make.
Attach your ladder as a diagram or table.

Module 3 Essay

Prompt: “The body leads; the mind follows.” In 500-750 words, explain what this means in the
context of anger. Why do body-first strategies (time-outs, breathing, exercise) work better than trying
to reason with yourself mid-rage? Use the science from this module and one personal example.

Module 3 Submission Instructions

Submit your assignment, quiz answers, and essay as separate files (or one combined file clearly
labeled) to noahsandersadvocacy @gmail.com with the subject line: [Your Name] - Module 3 -
[Assignment Type]. See General Submission Instructions for file naming and format.



MODULE 4: Changing Your Thinking (Weeks 7-8)

Lesson 4.1 - The Thoughts Behind the Fury

The Story Between Trigger and Explosion

Remember the anger cycle: trigger -> thoughts -> body -> reaction. That middle step — the instant
interpretation — is where anger is manufactured. Two people can face the identical trigger and react
completely differently, because they tell themselves different stories about it.

Someone cuts you off in traffic. Story A: “That jerk almost killed me — people have no respect!”
(rage). Story B: “Maybe they’re rushing to an emergency.” (mild annoyance). Same event. Different
story. Different anger. The trigger didn’t decide your anger level — your interpretation did.

Hot Thoughts

Hot thoughts are the lightning-fast, exaggerated interpretations that spike anger:

» “He disrespected me.” (Was it disrespect, or distraction?)
» “She always does this.” (Always? Really?)
e “l can’t take this.” (You can — you have before.)

e “They did it on purpose.” (How do you know?)

Hot thoughts share traits: they're fast, absolute (“always,” “never”), mind-reading (assuming intent),
and catastrophic. And they feel like facts. But they're drafts — first drafts written by an alarmed brain.

Catching Them

You can’t challenge a thought you don’t notice. For one week, practice thought-catching: when
anger rises, freeze and ask, “What just went through my mind?” Write the exact sentence. Don’t
argue with it yet — just catch it. Most people are stunned to see their hot thoughts on paper. They
sound certain in your head; they look shaky in daylight.

Try This: Recall your last anger episode. Write the hot thought verbatim — the exact sentence
that flashed through your mind. Now rate it: how certain are you it's 100% true? (Most people



say 90%+ in the moment, far less on paper.)

“But Sometimes My Read Is Right”

Fair. Sometimes people ARE disrespecting you, the situation IS unfair, and your hot thought is
accurate. Thought-catching was never about pretending otherwise. It's about checking — because
even when your read is right, the hot version of it usually isn’t useful.

Ask the cost-benefit question: “Even if this thought is 100% true, does thinking it this way help me?”
“My boss disrespected me” (maybe true) -> rage, confrontation, HR file. “My boss was dismissive in
that meeting; I'll address it calmly tomorrow” (also true) -> problem actually solved. Same facts. The
hot thought doesn’t give you more truth — it gives you fewer options.

There’s a second layer: hot thoughts are often right about the what and wrong about the why. She
did cut you off in traffic (what [x]). She’s a terrible person who targeted you personally (why [ ] — you
can’t know that). Separating what happened from the story about why it happened keeps the
accurate part and drops the inflammatory part. You stay informed without getting hijacked.

Real Story: Jamal

Jamal, 31, works in a warehouse office doing inventory. His boss, Mr. Peterson, is a man of few
words and fewer smiles. One Tuesday, Jamal got an email: “See me in my office. 3pm.” No context.
Jamal’s hot thought was instant and certain: “I'm getting written up. He’s been looking for a reason.
He doesn't respect what | do.”

By 3pm, Jamal’'s jaw ached from clenching. He walked in braced for a fight — and Mr. Peterson said,
“Jenkins quit. | need someone reliable on the morning shift differential. You interested? It's a raise.”
Jamal stood there, fury draining out of him so fast he felt dizzy. “I had spent four hours rehearsing a
war,” he says. “There was no war.”

That night he did the thought-catching exercise on it. The hot thought, verbatim: “He’s been looking
for a reason to write me up.” Evidence for: he’s stern, he criticized my counts last month. Evidence
against: he’d also praised my accuracy twice, and — the big one — | had zero actual information
about this meeting. Certainty rating in the moment: 95%. On paper: maybe 30%.

“It wasn’t that my read is always wrong,” Jamal says. “It's that | was treating a guess like a fact, and
my body was paying for the fact version.” Now his rule: no conclusion without data. “When the story
starts, | ask: what do | actually know? Usually the answer is: not enough. So | go find out — | ask.
Asking is faster than four hours of fury.”



The Courtroom Test: Put the Thought on Trial

Here’s a vivid way to interrogate a hot thought: put it on trial. You're the judge. The hot thought is
the prosecution’s claim. Would it convince a neutral jury?

e The claim: “He disrespected me on purpose.”
e Evidence for: He cut me off mid-sentence. His tone was sharp.

* Evidence against: He was juggling two phone calls. He’s sharp with everyone when he’s
stressed. He apologized last week for the same thing.

e The verdict: “He was rude” — guilty. “On purpose, to disrespect me” — not proven. Case
dismissed on the intent charge.

The power of the trial is that it forces the facts vs. interpretations split. Facts are
camera-recordable: what was said, what was done. Interpretations are the story about why. Courts
throw out speculation; you can too. Try the two-column version in your journal: left column, facts only
(what a camera saw); right column, the story you added. Most hot thoughts collapse to one factual
sentence plus three paragraphs of fiction.

Use it especially on the thoughts you're most sure about. Certainty is not evidence — it's a feeling,
and feelings are the prosecution’s star witness, not the jury. The question is never “am | sure?” It's
“what would convince someone who wasn't there?”

Thought Records: The 5-Column Practice

Thought-catching becomes a superpower when you make it a weekly practice. Therapists use a tool

called a thought record — five columns:

) ) ) Evidence For / Balanced
Situation Hot Thought Feeling (0-100) :
Against Thought
Boss’s short email =~ “I'm getting fired” Fear 85 For: he's stern. “I don’t know yet.
Against: praised I'll ask.”

me twice; zero info

Fill one row per day for two weeks — just one hot thought daily. That’s it. The magic isn’t in any
single row; it's in the accumulation. After fourteen rows, your brain starts running the columns
automatically: situation -> thought -> “wait, evidence?” People describe it as developing an inner
fact-checker. The hot thoughts don’t stop arriving — but they stop getting believed on arrival.



Keep old records. In a month, reread week one. You'll find thoughts that felt 95% certain and turned
out 0% true. That gap — between certainty and accuracy — is the most important thing this course
can teach you. It applies far beyond anger.

If writing feels tedious, try it as a voice memo — same five columns, spoken. Or do one row with a
partner or friend from this course, out loud, trading the “evidence against” column. Two brains
fact-check better than one, and saying the balanced thought aloud gives it extra weight.

Key Terms

* Hot thoughts: Fast, exaggerated interpretations that intensify anger.
e Thought-catching: The practice of noticing and recording anger-triggering thoughts.

» Cost-benefit question: “Even if this thought is true, does thinking it this way help me?”

Reflection Questions

1. What are your three most common hot thoughts? Write them word for word.
2. Think of a recent conflict — what story did you tell yourself? What are two other possible stories?

3. Why do hot thoughts feel like facts even when they're guesses?

Lesson 4.2 - Cognitive Distortions: Thinking Traps

The Usual Suspects

Cognitive distortions are habitual errors in thinking — mental ruts that manufacture anger. Learn to
spot yours:

Mind reading: “He thinks I’'m stupid.” You can’t know his thoughts. Maybe he’s tired. Maybe he’s
rude. You don't know — and acting on the guess creates the conflict you feared.

Catastrophizing: One late text becomes “she’s leaving me.” One criticism becomes “I'm going to get
fired.” The brain sprints from incident to disaster in seconds.

All-or-nothing: “You never listen.” “I always mess up.” Absolutes erase the 90% of reality that
contradicts them — and they provoke defensiveness in whoever hears them.



Should statements: “People should respect me.” “Traffic shouldn’t be like this.” Shoulds argue with
reality. Reality wins every time, and the arguing just makes you angry.

Blame: “This is entirely your fault.” Maybe partly. But 100%? Blame feels powerful and keeps you
stuck — because if it's all their fault, there’s nothing you can change.

Labeling: “He’s an idiot.” “She’s crazy.” Labels end thinking. Once someone is a label, you stop
seeing the person — and every interaction confirms the label.

Your Top Three

Everyone has favorites. Circle the three distortions you use most. Those three are responsible for a
huge share of your anger — and they’re the ones to challenge first.

Try This: Take one hot thought from Lesson 4.1. Identify which distortion(s) it contains.
Rewrite it without the distortion — just the observable facts. Compare how each version feels
in your body.

The Distortions You Aim at Yourself

We've talked about distortions aimed outward — at the boss, the driver, the partner. But many people
aim the same thinking traps inward, and that's where inward anger lives:

e Labeling yourself: “I'm a terrible mother.” “I'm just a screw-up.” Same trap as labeling others —
it ends thinking and becomes a self-fulfilling verdict.

e Shoulds turned inward: “l should be over this by now.” “I shouldn’t need help.” These don't
motivate; they shame. And shame is rocket fuel for anger — at yourself or everyone near you.

e All-or-nothing about progress: “l blew up once this week, so nothing’s changed.” One slip
erases ten wins. This distortion kills more anger-management efforts than any other — people
quit because one bad day “proves” they're hopeless.

» Catastrophizing your future: “I'll always be like this.” You're predicting a future you haven’t
lived yet, based on a past you're actively changing.

The challenge is identical: catch it, name the distortion, rewrite with facts. “I yelled this morning” (fact)
is not “I'm a terrible mother” (label). “I'm learning, and | caught it twice this week” (fact) is not
“nothing’s changed” (all-or-nothing). Talk to yourself the way you'd talk to a friend doing this course
— because you are a friend doing this course.



Real Story: Monica

Monica, 36, is a nurse and mother of two who found this course through a parenting group. Her
outward anger was mostly under control — she’s calm with patients all day. Her inward anger was
the problem. After a morning where she yelled at her six-year-old for spilling juice — really yelled, the
kind that made him cry — she spent the whole shift at the hospital running one sentence on loop: “I'm
a terrible mother. I'm a terrible mother. I’'m a terrible mother.”

When she mapped it in this lesson, she found three distortions stacked: labeling (“terrible mother” —
a verdict, not a description), all-or-nothing (one bad morning erased months of patient, loving
parenting), and a should underneath (“good mothers never yell” — a standard no human meets).

Her rewrite, done crying at the kitchen table that night: “I yelled this morning because | was
exhausted and late. That's something | did, not someone | am. | apologized to him, he forgave me
before I'd finished the sentence, and I've handled a hundred mornings well.” She read it three times.
“The sentence in my head didn’t disappear. But it got quieter. And for the first time, | argued back.”

Two months later, she still has bad mornings. The difference: “Now when the label starts — ‘terrible
mother’ — | catch it by name. ‘That’s labeling. That's the trap.” Naming it takes its power. It's like
turning on the lights — the monster is just a coat on a chair.”

Don’t Take the Bait: Other People’s Distortions

Here’s the advanced level: the people around you are running their own distortions — and they’re
contagious. Someone mind-reads you (“You think you're better than us”), catastrophizes at you (“If
you're late once more, everything falls apart!”), or labels you (*You're just like your father”). Your
amygdala hears an attack and fires. But what you're actually hearing is their thinking trap, out loud.

The skill: respond to the distortion, not the content. You don’t have to accept their frame to

answer it.

They mind-read: “You don’t have to guess what | think — ask me. I'm telling you I'm fine with it.

They catastrophize: “Let’s stick to what actually happened today.”

They label: “I'm not discussing labels. Tell me what you need.”
e They “should” you: “I hear that's what you expected. Here’s what | can do.”
This is hard in the moment — their distortion is designed (unconsciously) to hook yours. Your

mind-reading meets their mind-reading and suddenly you're both prosecuting cases neither can
prove. The pause from Lesson 1.1 is what makes this possible: one sigh, label it (“that’s their



catastrophizing, not my emergency”), then choose the response.

You can't fix their thinking. But you can refuse to co-sign it — and every time you do, you teach the
people around you, by example, that there’s another way to talk.

Your Distortion Diary: Count to Conquer

You circled your top three distortions — but guesses are unreliable. For one week, run a distortion
diary: each time you catch a hot thought, jot the distortion’s initial. M for mind reading, C for
catastrophizing, A for all-or-nothing, S for shoulds, B for blame, L for labeling. Tally at week’s end.

Almost everyone is surprised. The distortion you were sure was your biggest is often #3, and the real
#1 was invisible because it's so habitual. One man discovered 70% of his entries were shoulds —
“traffic shouldn’t be like this,” “she should know better” — arguing with reality dozens of times a day.
Seeing the tally did what willpower couldn’t: he started catching shoulds mid-sentence, because he’'d
seen the count.

The diary also reveals timing: are mornings worse? Workdays? Around certain people? That data
feeds everything else in this course — your trigger hierarchy, your HALTS scan, your wallet card.
One week of tally marks buys you a map of your own mind. Cheap price.

After the week, pick your #1 distortion and give it a name — people remember named opponents.
“There’s Should-Sharon again.” It sounds silly; that's why it works. Humor deflates the trap’s
authority, and a named pattern is a pattern you can spot at fifty paces.

Key Terms

e Cognitive distortion: A habitual thinking error that distorts reality and fuels anger.

* Inward distortions: Cognitive distortions aimed at yourself — self-labeling, punitive shoulds,
all-or-nothing about your progress.

Reflection Questions

1. Which three distortions are your “favorites”? Give a real example of each from your life.
2.  Which distortion causes you the most damage — in relationships, at work, with yourself?

3. How do “should” statements show up in your anger? List three you use often.




Lesson 4.3 - Reframing: A New Way to See It

Changing the Story Changes the Feeling

Reframing means deliberately replacing a hot thought with a cooler, more accurate one. Not positive
thinking — accurate thinking. You're not pretending the situation is fine. You're describing it truthfully
instead of catastrophically.

The 3-Column Method

Draw three columns:

Hot Thought Distortion Reframe

“He disrespected me on Mind reading “He was short with me. | don't

purpose.” know why. I'll ask.”

“This always happens to me.” All-or-nothing “This happened today. Last week
went fine.”

“I can’t handle this.” Catastrophizing “This is hard, and I've handled

hard things before.”

The reframe must be believable — your brain rejects obvious lies. “Everything is wonderful!” won’t
work. “This is annoying but not a crisis” will.

Questions That Cool

When a hot thought fires, interrogate it:

1. “What’s the evidence?” What do | actually know vs. assume?
2. “What would I tell a friend?” You'd never say to a friend what you say to yourself.

3. “Will this matter in 5 years? 5 months? 5 days?” Most anger is about 5-minute problems
treated as 5-year catastrophes.

4. “What's a second explanation?” Force yourself to generate one. Then a third.

Reframing Is a Skill, Not a Mood



It feels fake at first — like writing with your non-dominant hand. That's normal. Every repetition
weakens the old neural pathway and strengthens the new one. Within weeks, cooler interpretations
start arriving first. You're literally rewiring your brain.

Try This: Complete three rows of the 3-column method using real hot thoughts from your
journal. Read each reframe aloud. Notice the physical difference — shoulders, jaw, breathing
— between the hot thought and the reframe.

When Reframing Isn’t Enough: Real Injustice

Let's be honest about the limit: sometimes the situation IS unfair. Your boss is exploiting you. The
system is rigged in that moment. Your anger is reading reality correctly. Reframing was never meant
to talk you into accepting mistreatment — it's meant to help you see clearly so you can act
effectively.

There’s a crucial difference between “this isn't a big deal” (minimizing) and “this is unfair, and here’s
my plan” (clarity). The first leaves you passive. The second turns anger into fuel for assertive action:
documenting the overtime you're not paid for, filing the complaint, having the hard conversation,
organizing with coworkers.

Try the two-step: validate, then strategize. Step one: “My anger makes sense. This is genuinely
wrong.” (No distortion there — honor it.) Step two: “Given that it's wrong, what’s the most effective
thing | can do?” Hot thoughts demand immediate explosion. Clear thinking builds a case. The same
anger that would’ve gotten you fired becomes the energy that gets you paid.

And about the “isn’t this just lying to myself?” worry: a reframe must pass the believability test. If
you don’t believe it, it's not a reframe — it's a slogan, and your brain will reject it. “My boss loves me”
when he doesn'tis a lie. “My boss was dismissive today; I'll document it and address it” is true AND

cooler. Always choose the truest cool thought, not the most positive one.
Real Story: Chris

Chris, 44, has a 16-year-old son, Tyler, and their relationship had become a cold war. Tyler’'s grades
slipped, he stopped talking at dinner, and Chris’s hot thought ran on loop: “He doesn’t respect me.
After everything I've done, he doesn’t respect me.” Every interaction was filtered through it — a
mumbled answer became defiance, a closed bedroom door became contempt. Chris’s responses got
harder; Tyler withdrew further. The distortion was doing exactly what distortions do: manufacturing



the reality it predicted.

In this lesson, Chris forced the second and third explanations. Explanation one (hot): “He doesn’t
respect me.” Explanation two: “He’s sixteen and pulling away, which is what sixteen does.”
Explanation three — the one that landed: “He might be struggling with something he doesn’t know
how to say. When | was sixteen, | went silent too, right when my parents split.”

He tested it instead of arguing with it. One evening, instead of the usual “What’s wrong with you
lately,” he said, “You've been quiet. I'm not mad — | just want you to know I’'m here if something’s
going on.” Tyler stared at him. Then, slowly: “It's just school. I'm failing chemistry and | didn’t want
you to be disappointed.”

They got a tutor. It wasn’t magic — there were still slammed doors. But the loop broke. “My hot
thought was writing his story for him,” Chris says. “Turns out he wasn’t disrespecting me. He was
drowning, and | was yelling at him to swim better. The reframe didn’t just change my feeling. It
changed what | could see.”

Pocket Phrases: Reframes Ready Before You Need Them

Reframing in the moment is hard — your thinking brain is compromised exactly when you need it
most. So do the work in advance. Take your three most common hot thoughts and write a
believable reframe for each on your wallet card (Module 3), right under your time-out sentence.
These are your pocket phrases — memorized, rehearsed, ready.

Examples: - Hot: “He disrespected me.” -> Pocket: “I don’t know his story. I'll ask, not assume.” - Hot:
“This always happens to me.” -> Pocket: “This happened today. Today is not always.” - Hot: “I can’t
handle this.” -> Pocket: “Hard, not impossible. One step.” - Hot: “She’s doing this on purpose.” ->
Pocket: “Assume overload before malice.”

Rehearse them like the time-out sentence — say them aloud, calm, five times each. It feels silly. Do it
anyway. What you're building is a replacement reflex: when the hot thought fires, the pocket phrase
fires a half-second later, because you've run that track. Athletes don’t invent moves mid-game; they
run plays they’ve drilled. Your pocket phrases are your plays.

Review them monthly. As old triggers fade, retire their phrases and write new ones for whatever’s
current. The card evolves as you do — proof, in your own handwriting, of how far you've come.

Reframing for Others: Don’t Lecture, Model



Once reframing starts working for you, you'll be tempted to fix everyone else’s thinking: “You're
catastrophizing!” Don’t. Nobody likes having their distortions diagnosed mid-argument — it feels like
an attack, and it is one.

Instead, model and invite. Model: narrate your own reframe out loud. “My first thought was he’s
disrespecting me — but actually, 1 don’t know his story. Let me ask.” People learn more from
watching you do it than from being told to do it. Invite: ask the cooling questions gently. “What do we
actually know here?” “What would you tell a friend in this spot?” Questions open; labels close.

With kids, this is gold. A child melting down over a broken toy is catastrophizing (“it's ruined
forever!”). Instead of “calm down” (never works), try: “That stinks. Is it fixable, or do we need a plan
B?” You're lending them your prefrontal cortex until theirs finishes developing — and teaching the
skill by doing it with them, not to them.

The rule: reframe yourself out loud, offer questions to others, and never use the vocabulary as a
weapon. “You're mind-reading” ends conversations. “What makes you so sure?” starts them.

Key Terms

 Reframing: Replacing distorted hot thoughts with accurate, balanced interpretations.

» Believability test: A reframe must be credible to you — the truest cool thought, not the most
positive one.

Reflection Questions

1. Which of the four cooling questions works best for you? Why?
2. What's the difference between reframing and “just thinking positive”?

3. Describe a situation this week where you could have reframed. What would you say now?

Module 4 Assignment

Title: Thought Detective

Write a 2-3 page paper: (1) Present 5 hot thoughts caught this week (verbatim), each labeled with its
distortion(s). (2) Complete the 3-column method for each: hot thought -> distortion -> believable
reframe. (3) Choose the one reframe that changed your feeling most and describe what happened —
in your body, your behavior, and the outcome. (4) Identify your top three distortions and write a



one-paragraph plan for catching them earlier.

Module 4 Quiz

In the anger cycle, which stage manufactures most of the anger’s intensity?
What are “hot thoughts™? List three characteristics.

What is thought-catching, and why do it before challenging thoughts?
Define cognitive distortion.

Explain “mind reading” and “catastrophizing,” with an example of each.
What makes “should” statements an anger trap?

How does labeling a person (“*he’s an idiot”) fuel ongoing anger?

What is reframing, and how is it different from positive thinking?
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Demonstrate the 3-column method with an original example.

10. Name the four “cooling questions” and explain how one of them works.

Module 4 Essay

Prompt: “The trigger didn’t decide your anger level — your interpretation did.” In 500-750 words,
defend or challenge this claim. If our thoughts create our anger, what does that imply about
responsibility? About freedom? Use at least two personal examples.

Module 4 Submission Instructions

Submit your assignment, quiz answers, and essay as separate files (or one combined file clearly
labeled) to noahsandersadvocacy @gmail.com with the subject line: [Your Name] - Module 4 -
[Assignment Type]. See General Submission Instructions for file naming and format.



MODULE 5: Communicating Without Damage
(Weeks 9-10)

Lesson 5.1 - Assertive, Aggressive, Passive: Know the
Difference

Three Ways to Speak

Every difficult conversation comes out in one of three styles:

Passive: You swallow it. You hint, you hope, you go silent — and the problem never gets solved.
Inside, resentment builds. Passive communicators avoid conflict now and pay for it later: in blowups,
in health, in self-respect.

Aggressive: You blast it. Yelling, insults, threats, intimidation, bringing up ancient history. You might
“win” the moment — and lose the relationship, the job, or your freedom. Aggression prioritizes your
feelings over the other person’s dignity.

Assertive: You state it. Clear, direct, respectful: what you need, how you feel, what you'd like to
happen — without attacking. Assertiveness protects both your needs and the relationship. It is the
only style that solves problems.

Most anger problems are communication problems wearing a disguise.

The Assertiveness Formula

Hard conversations get easier with structure. Before a tough talk, fill in:

1. Fact: What objectively happened? (No interpretations.)

2. Feeling: How did it affect you? (Use “I feel...”)

3. Need: What do you need going forward?

4. Request: What specifically are you asking for?

Example — aggressive: “You never respect my time, you're so selfish!” Same message, assertive:

“When the meeting started 30 minutes late , | felt frustrated ** because | rearranged my schedule
to be here . Can we agree to start on time going forward? **”



Same truth. Zero damage. And far more likely to get what you want.

Real Story: Marcus and the Overtime

Marcus, 34, works the line at a food distribution warehouse. For two years his supervisor piled extra
pallets on him at end of shift — never asked, just “Marcus, handle these.” Marcus said nothing. Then
he went home and snapped at his girlfriend over dishes in the sink. He told himself speaking up
would get him fired, or labeled a troublemaker.

In this course he filled in the formula about the overtime: Fact — “The last three Fridays I've been

assigned 40 extra minutes of pallets after my shift ended.” Feeling — “I feel resentful and
exhausted.” Need — “I need the workload distributed fairly.” Request — “Can we rotate who stays
late?”

He practiced it aloud in his car until it stopped shaking. The next Friday he said it — voice unsteady
but clear. His supervisor blinked and said, “Fine, I'll put Davis on rotation.” That was it. No firing. No
drama. Marcus drove home and didn’t snap at anyone, because there was nothing left over to leak
out sideways.

What he did differently: he said the true thing, to the true person, at the true time — instead of saying
nothing to his boss and everything to the people he loves.

Rights You Already Have

Assertiveness rests on beliefs many people were never taught:

* You have the right to say no without guilt.

* You have the right to express feelings — including anger — respectfully.
e You have the right to change your mind.

* You have the right to ask for what you need.

* You have the right to be treated with respect — and to insist on it calmly.

What If Speaking Up Isn’t Safe?

Here’s the honest caveat: assertiveness assumes a roughly fair listener. With a truly abusive partner,
a violent boss, or anyone who punishes honesty, direct assertiveness can be unsafe — and that's a
safety problem, not a communication problem (see Module 7). Don’t use these tools to walk into
danger.



But most people overestimate the danger. The supervisor whao'll “fire you” usually just adjusts. The
friend who'll “freak out” usually just listens. Start where the stakes are low — the restaurant order
that's wrong, the friend who's always late — and build the muscle there. Also remember:
assertiveness includes choosing not to engage. “l need to think about that before | answer” is
assertive. Silence you choose is completely different from silence you're trapped in.

Try This: Think of a conversation you've been avoiding. Fill in the four-part formula on paper.
Read it aloud. Notice: does it feel weak or strong? (Most people are surprised — assertiveness
feels powerful once you try it.)

Common Assertiveness Traps

Even with the formula, a few habits can quietly sabotage you. Watch for these:

e The over-apology. “I'm so sorry, | know this is annoying, but if it's not too much trouble...”
Apologizing for having needs teaches people your needs are an imposition. State the need once,
plainly, warmly. No apology required for existing.

 The explanation avalanche. Justifying your request for five minutes signals you don't believe
you deserve it. One sentence of reason is enough — and “because | need it” is a complete
sentence.

« The hedge maze. “Maybe, if it's okay, could you possibly...” Direct doesn’t mean rude. “Can we
start on time going forward?” is direct and kind. Hedging invites people to ignore you.

» Assertiveness while flooded. The formula doesn’'t work at a 9 out of 10 — volume and timing
will betray you. If you're flooded, time-out first (Module 6), then have the assertive conversation
later. Assertiveness is a calm-state skill.

Your 7-day practice ladder: Days 1-2, low stakes — send back the wrong restaurant order, tell a

telemarketer “no thanks” without apologizing. Days 3-4, medium — tell a friend a small boundary (‘I
can'’t talk tonight, I'm wiped”). Days 5-7, the real one — the conversation you’'ve been avoiding. Write
each attempt in your journal: what you said, what happened, what you'd adjust. Courage is a muscle;
this is the workout plan.

Assertiveness at Work: Scripts for Real Situations

Work is where most people need assertiveness most and use it least. Keep these in your pocket:



Asking for a raise or promotion: “Over the past year I've [specific results]. I'm proud of that
work and | want to keep growing here. Can we discuss adjusting my pay to reflect it?” Fact,
feeling, need, request — the formula works on salaries too.

Saying no to extra work: “I can’t take that on without dropping X. Which should | prioritize?”
You're not refusing — you're making the tradeoff visible. Most overload happens because the

cost was invisible.

Disagreeing with a boss: “I see it differently — can | share my take?” Then bring data, not
drama. Disagreeing with the idea while respecting the person is the whole game.

The broken record: When pressured after you've said no, don’t invent new reasons — calmly
repeat: ‘I understand, and | still need Friday off.” Repetition without escalation wins.

”

Document it: After any verbal agreement, send a one-line email: “Confirming we agreed to .
Memories differ; writing doesn't.

Your Body Is Talking Too

The perfect assertive sentence fails if your body contradicts it. Nonverbals carry more weight than

words in conflict:

Eye contact: steady, not staring. Looking away the whole time says “I don’t believe myself.”
Locked staring says “I'm challenging you.” Aim for the middle — look at them the way you’d look
at a friend.

Posture: stand or sit straight, shoulders back, feet planted. Collapsing inward signals you expect
to lose; looming over someone signals threat. Take up your normal space — no more, no less.

Tone: warm and level, slightly slower than your anxious default. The same sentence — “I need
Friday off” — lands as a request in a calm tone and a demand in a sharp one. If you hear your
voice rising, that’s your cue to breathe, not to push through.

Face: unclench your jaw, relax your forehead. A tight face makes kind words sound angry.

Practice in a mirror once. It feels ridiculous for ninety seconds and pays off for years. When words,

tone, and body all say the same thing, people believe you — including you.

Key Terms

Passive communication: Avoiding direct expression; resentment builds.

Aggressive communication: Expressing needs through attack, intimidation, or disrespect.



e Assertive communication: Direct, honest, respectful expression that protects both needs and
relationships.

Reflection Questions

1. Which style is your default — passive, aggressive, or does it depend on the person?
2. Who in your life do you go passive with? Who do you go aggressive with? Why the difference?

3. What belief makes assertiveness hard for you? (“I'll be rejected,” “It's disrespectful,” “It won't
work”...)

4. Where in your life are you saying nothing to the true person and everything to the wrong one —
like Marcus was?

Lesson 5.2 - The Power of “I” Statements

“You” Starts Wars

“You never listen.” “You're so disrespectful.” “You always do this.” “You” statements sound like
accusations because they are accusations — and accusations trigger defensiveness, counterattack,
or shutdown. The conversation becomes about the attack, not the problem.

The “I” Statement Structure

“I feel [emotion] when [specific behavior] because [effect on you].”

e ‘| feel dismissed when I'm interrupted because it makes me think my opinion doesn’t matter.”
+ ‘| feel anxious when plans change last minute because | need time to adjust.”
e ‘| feel hurt when jokes are made about my past because I'm working hard to move forward.”

Three rules: (1) Name a real emotion (angry, hurt, frustrated — not “like you don’t care,” which is a
thought, not a feeling). (2) Describe specific behavior, not character (“when you raised your voice”
beats “when you're aggressive”). (3) No “but” — “I feel hurt, but you never...” cancels everything
before it.

Why It Works



“I” statements do three things at once: they tell the truth about your experience (which no one can
argue with — it's your feeling), they avoid triggering defensiveness, and they keep the conversation
on the problem instead of on each other’s character. They feel unnatural for about two weeks. Then
they feel like a superpower.

Real Story: Denise and Her Son

Denise, 41, is raising 16-year-old Jaylen on her own, and their fights ran on a script: “You never
listen!” / “Whatever — you don't get it!” / door slam. Repeat weekly.

She tried an “I” statement for the first time about his curfew: “I feel scared when you come home after
midnight without texting, because | lie awake imagining the worst.” Jaylen stared at her. Then,
quietly: “You... lie awake?” He'd assumed the curfew was a power trip. He started texting when he’d
be late. Not every time — he’s sixteen. But the weekly war cooled, because the accusation was
gone. He'd spent months defending himself against an attack that wasn’t there anymore — once she
told him what was actually happening inside her, there was nothing left to defend against.

What she did differently: she told him the truth about her instead of prosecuting what was wrong with
him.

When “I| Feel” Sounds Fake

Let's address it: yes, “I" statements feel scripted and corny at first — like wearing someone else’s
shoes. Two things are true at once: (1) every skill feels fake before it feels natural, and (2) the
accusation habit only feels natural because you've rehearsed it for years. You're not choosing
between “fake” and “real.” You're choosing between a new skill and an old habit.

And if the other person still gets defensive? Don’t throw the tool away — check the three rules first.
Most “failed” I-statements smuggle in a “you”: “I feel like you don’t care” breaks rule one. “| feel hurt
when you're being disrespectful” breaks rule two. Clean it up and try again. Start with low stakes —
practice on the slow Wi-Fi and the wrong drive-thru order — before you take it to the conversation
that matters most.

Try This: Convert these “you” statements to “I” statements: (1) “You never help around here.”
(2) “You're embarrassing me in front of everyone.” (3) “You don’t care about this family.” Write
your versions, then check them against the three rules.



|-Statements for the Hard Conversations

Theory is nice; here are three worked examples for the conversations people actually dread:

e With a partner: “I feel lonely when we go three days without really talking, because | start
wondering if we're okay. Can we set aside twenty minutes tonight, phones off?”

 With a boss: “I feel overwhelmed when new tasks arrive after 4 p.m., because | can’t do them
well on top of my current load. Can we talk about priorities when that happens?”

e With ateenager: “I feel worried when | don’t know where you are after dark, because my mind
goes to bad places. Can you text me when plans change?”

Notice: each one is short. Each names a real feeling, a specific behavior, and makes one clear
request. Now, the most common pushback: “Don’t therapize me.” If someone says that, don’t
defend the technique — drop the formula and keep the structure. Plain words work fine: “I'm not
trying to be weird. I'm scared when you come home late and | don’t know where you are.” Same
content, zero jargon.

Two more field notes. First, if they deflect with humor or change the subject, name it gently once — “I
notice we’re joking it off — this matters to me, can we stay here a minute?” — then respect their
answer about timing. Second, the 48-hour rule: don't stockpile grievances for a monthly explosion.
Raise it within 48 hours, while it’s still small enough to discuss. Small problems, handled early, never
become big ones.

The 7-Day I-Statement Challenge

One lesson doesn’t rewire a habit — reps do. Seven days, one statement a day, written in your
journal and checked against the three rules:

e Day 1. Something trivial — slow traffic, a long line. (“I feel impatient when...”)
» Day 2: A service moment — wrong order, slow Wi-Fi. Low stakes, real feeling.
* Day 3: A friend cancels plans. (“I feel disappointed when...”)

» Day 4: A coworker habit that bugs you. Keep it small and specific.

» Day 5: A family member — the easy one first, not the hard one.

e Day 6: A medium conversation you've been postponing. Use the full structure.

 Day 7: Review. Read all seven. What got easier? Where did you slip back into “you”? What did
you notice about people’s reactions?



Seven reps won't make you fluent. But you'll feel the shift — the pause before the accusation, the
new sentence forming. That's the new default being born. Keep the journal going past day seven;
most people need about a month before “I feel” comes out as naturally as “you always” used to.

Fixing a Bad I-Statement in Real Time

You'll botch it. Everyone does — especially early. “I feel like you never — | mean —” and suddenly
you’re mid-accusation wearing an “| feel” costume. Don’t panic and don’t abandon ship. Use the
mid-sentence repair:

1. Stop. Literally pause. “Hold on, that came out wrong.”
2. Name it lightly. “That was a ‘you’ statement wearing an ‘I feel’ hat.”

3. Restart clean. “Let me try again: | feel frustrated when the plans change last minute, because |
need time to adjust.”

This does three things: it models accountability in real time, it often gets a laugh that breaks the
tension, and it proves the skill matters more to you than your pride. People don't trust perfect
communicators — they trust recovering ones. The goal was never flawless I-statements. It's catching
yourself, correcting course, and keeping the conversation on the rails.

Key Terms

e “I” statement: A non-accusatory expression of feeling tied to specific behavior.

* “You” statement: An accusatory framing that triggers defensiveness.
Reflection Questions

What's your most-used “you” statement? Who receives it?
Why do “I" statements feel unnatural at first? What are you afraid will happen?

Practice: write an “I” statement for a current unresolved conflict in your life.

Ll

What's one low-stakes situation this week where you could practice an “I” statement before trying
it somewhere that counts?

Lesson 5.3 - Listening and De-escalation



The Half of Communication Everyone Skips

Most people listen to reply, not to understand — while the other person talks, they’re loading their

counterattack. In conflict, this guarantees escalation: nobody feels heard, so everybody gets louder.

Active listening flips it:

1.
2.

4.

Stop. Put the phone down. Face them. Your body says “you matter” before your mouth does.

Reflect. “So what I'm hearing is...” Repeat their point in your words. You don’t have to agree —
just prove you heard.

Validate. “It makes sense you'd feel that way.” Validation isn’t agreement; it's acknowledgment
that their feeling is real to them.

Ask. “What would help?” “What do you need?” Questions de-escalate; declarations escalate.

People who feel heard calm down. It's almost mechanical — being understood lowers the alarm

system. Listening is a de-escalation tool.

De-escalating Others

When someone else is angry at you:

Lower your voice, don't raise it. Volume is contagious both ways.
Slow down. Fast speech signals emergency; slow speech signals safety.

Acknowledge before problem-solving. “I see you're upset” must come before “here’s what
we’'ll do.” Solutions offered to unheard people feel like dismissal.

Don’t match energy. Their storm doesn’t require your storm. Be the breakwater.

Know when to pause. “l want to hear you, and I'm too heated to listen well right now. Can we
take 20 minutes?” — then actually return.

The Repair Conversation

After a blowup, the relationship needs maintenance. Within 24 hours if possible:

1.

2
3.
4

Own your part specifically — not “sorry you got upset” but “I'm sorry | yelled.”
Name the impact — “I know that scared you.”
State what you'll do differently — “Next time I'll take a time-out instead.”

Ask what they need — then listen.



Real Story: James Hears His Brother Out

James, 29, came home after three years inside and moved in with his older brother Terrence while
he got on his feet. Two months in, the money conversation exploded — James owed Terrence for
groceries and part of the light bill, and Terrence lit into him: “You eat here, sleep here, and I'm
supposed to just trust you'll pay me back?”

The old James would have matched it — “I'm trying, man, get off my back!” — and they’d have been
chest to chest in the kitchen. Instead James put his phone face-down on the table. “What I'm hearing
is you're feeling used — like I'm taking advantage.” Terrence stopped mid-sentence. “...Yeah.
Because | am.” James nodded. “It makes sense you’'d feel that way. What would help?” Nobody had
ever asked Terrence that in the middle of a fight. “Just... tell me the plan. Don’t go silent on me.”
They worked out $50 every Friday. The whole thing took eleven minutes. The old version took three
days of cold war.

What he did differently: he treated his brother’s anger as information instead of an attack — and the
information told him exactly how to fix it.

The Objection: “Listening Feels Like Losing”

“But if | just listen, they win.” No — if you just listen, the conversation wins. Listening isn’t conceding
the point; it's refusing to fight blind. The person who listens learns where the other person actually
stands, what they actually need, and what's actually driving them — that’s a tactical advantage, not a
surrender.

And listening first earns you the right to be heard. “I've heard you out — can | share my side now?”
lands completely differently after three minutes of genuine attention than it does after three minutes
of reloading. If they never give you a turn, that's data too — about them, not about the value of
listening. You still walk away knowing exactly where things stand, instead of knowing only how loud it
got.

Try This: In your next disagreement — any size — use only reflective listening for the first
three minutes. No rebuttals, no solutions. Just “what I'm hearing is...” Notice what happens to
the temperature of the conversation.

De-escalation Phrases That Actually Work



When your mind goes blank mid-conflict, reach for one of these. They're simple, and they’'ve defused
thousands of fights:

e “Help me understand...” — invites explanation instead of defense.
* “What I'm hearing is...” — proves you listened; gives them a chance to correct you.
e “You're right about...” — find the 2% of their complaint that’s valid and say it out loud. (There’s

almost always 2%.) Agreeing with the valid part takes the fuel out of the other 98%.
e “l want to get this right.” — signals you're on the same team as the solution.

» ‘“Let’'s pause and come back at 7.” — the time-out, framed as care for the conversation.

And memorize the never-say list: “Calm down.” “You're overreacting.” “Whatever.” “It's not a big
deal.” Each one tells the other person their feelings are wrong — which is gasoline. In text messages,
the equivalents are “K.”, “fine.”, and the eye-roll emoji. If you catch one leaving your mouth or your
thumbs, repair it immediately: “That came out dismissive — I'm sorry. What | meant was...”

One more skill for when you're the angry one doing the listening: give yourself silent instructions —
listen first, respond second. If your mind races, jot a few words on paper so you don’t lose your point
while they talk. And you're allowed to say, “I need a minute to take that in before | respond.” Pausing
to absorb isn’t weakness. It's the difference between reacting and responding.

De-escalating Digital Fights

More conflicts now happen on screens — and screens remove every calming cue: no tone, no face,
no pause. Rules for digital conflict:

 Don’t text when flooded. The 24-hour rule for emails and big messages: draft it, sleep on it,
send the calm version tomorrow. The furious draft is for you, not them.

 Assume neutral on first read. Tone doesn’t transmit in text. Before reacting to a message that
stings, ask: “What did you mean by that?” Half of digital fights are misread tone.

» Upgrade to voice. “This is getting heated — can we talk for five minutes instead?” Five minutes
of voice beats fifty texts. Hearing a human voice re-engages the empathy that text strips out.

* No screenshots as weapons, no group-chat trials. Take it private, take it voice. Public conflict
is performance; private conversation is resolution.

 The unsent draft counts. Write the furious reply in your notes app. Read it. Delete it. Then send
the real one. You still get the release — without the wreckage.



The 3-Minute Listening Drill

Listening is a muscle — here’s the workout. Grab a willing partner (friend, family member,
study-group buddy):

1. Partner A talks for 90 seconds about something mildly frustrating — nothing explosive, a 3 out of
10.

2. Partner B may only do three things: nod, say “mm-hm,” and at the end reflect back — “What I'm
hearing is...” No questions, no advice, no relating it to themselves.

3. Partner A rates the reflection 1-10 for accuracy. Then switch roles.

Do it three times each. What you'll discover: reflecting accurately is hard — your brain will itch to
advise, to one-up, to fix. That itch is the habit you're retraining. Most couples who do this drill weekly
report the same thing within a month: “We fight less, and | can’t quite say why.” The why is ninety
seconds of being truly heard, practiced until it's reflex.

Key Terms

e Active listening: Listening to understand, demonstrated through reflection and validation.
» De-escalation: Words and behaviors that lower emotional intensity in a conflict.

» Validation: Acknowledging another person’s feelings as real, without necessarily agreeing.
Reflection Questions

When someone’s upset with you, do you listen to understand or listen to reload? Be honest.
What's the hardest part of validating someone you’re angry with?

Is there a repair conversation you owe someone? What would you say?
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Think of your last big argument: what information were you too busy fighting to hear?

Module 5 Assignment

Title: The Conversation Lab

Write a 2-3 page paper: (1) Describe a real recurring conflict in your life. Write out how it usually goes
— the aggressive or passive version, with actual quotes. (2) Rewrite the same conversation



assertively: use the four-part formula (fact, feeling, need, request) and at least two “I” statements. (3)
If possible, actually have the assertive version this week and report what happened. If not possible,
explain what you expect would happen and why. (4) Reflect: what felt different about preparing

assertively?

Module 5 Quiz

Describe the three communication styles and the core problem with each of the unhealthy two.
What are the four parts of the assertiveness formula? Give an original example.

List three personal rights that assertiveness rests on.

Why do “you” statements escalate conflict?

Write the “I” statement structure and give an original example following all three rules.

What is wrong with “I feel like you don’t care”? (Hint: the three rules.)

Name the four steps of active listening.

What is the difference between validation and agreement?
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List four techniques for de-escalating someone who is angry at you.

10. What are the four parts of a repair conversation after a blowup?

Module 5 Essay

Prompt: “Most anger problems are communication problems wearing a disguise.” In 500-750 words,
discuss this claim. How would your relationships change if every conflict were handled assertively?
Describe one relationship in your life that would be transformed — and what stops you from starting
today.

Module 5 Submission Instructions

Submit your assignment, quiz answers, and essay as separate files (or one combined file clearly
labeled) to noahsandersadvocacy @gmail.com with the subject line: [Your Name] - Module 5 -
[Assignment Type]. See General Submission Instructions for file naming and format.



MODULE 6: Coping Strategies That Work (Weeks
11-12)

Lesson 6.1 - The Time-Out: Your Emergency Brake

Not Avoidance — Strategy

The time-out is the single most effective in-the-moment anger tool ever studied. It is not storming off,
not the silent treatment, not avoidance. It is a planned, communicated, temporary withdrawal to let
your body return to baseline — the 20-minute rule from Module 3 in action.

The Five Rules of a Good Time-Out

1. Announce it. “I'm getting too heated to talk about this well. | need 20 minutes.” Announcing
prevents the other person from feeling abandoned or punished.

2. Set areturn time. “I'll be back at 7:30 and we’ll finish this.” A time-out without a return is just
walking out.

3. Leave physically. Go somewhere you can’t see or hear the trigger. The alarm system needs
absence, not willpower.

4. Calm your body, don’t rehearse the fight. Walk, breathe, splash cold water on your face. Do
NOT spend the 20 minutes building your case — that keeps you flooded.

5. Return and resolve. Come back at the promised time, calmer, and finish the conversation. This
is what separates a time-out from avoidance.

Pre-Agree It

The time-out works best when it's agreed upon before anyone is angry. Have the conversation now:
“When | get heated, I'm going to say ‘| need 20 minutes’ and step out. It's not me leaving you — it's
me making sure | don't say something I'll regret. I'll always come back.” Partners, family members,
and roommates who understand the system stop chasing — and chasing is what turns time-outs into
bigger fights.

Real Story: Carlos Calls the Time-Out



Carlos, 38, is a father of two whose pattern was storming out and driving around for hours —
sometimes not coming home until midnight. He called it “cooling off.” His wife Elena called it
disappearing, and every time he left, her panic turned into a bigger fight when he returned.

They pre-agreed the script on a calm Sunday: “I'm too heated to do this well. | need 20 minutes. I'll
be back at 8:40 and we’ll finish.” The first time he used it — mid-argument about money — Elena
followed him to the porch: “Oh, so you're just leaving?!” He didn't take the bait. He repeated it once:
“8:40. | promise.” Then he walked around the block twice, breathed, and did not rehearse his closing
argument. He came back at 8:40. She was still mad — but it was the kind of mad you can talk to.
They figured out the budget gap in twenty minutes.

What he did differently: he gave his nervous system what it needed and his wife what she needed.
Three words — “I'll be back” — turned walking out into a promise instead of a punishment.

When They Chase You

What if the other person follows you, keeps talking through the door, or won't let the pause happen?
Don't debate the time-out — repeat the return time once, calmly, and go. Never block someone’s
exit, grab them, or physically force them to “listen.” If someone won't let you leave at all, that's not a
communication problem — it's a safety problem, and it's worth talking to a counselor about.

If kids are watching, narrate it: “Dad’s feeling frustrated, so I'm taking a cool-down walk and I'll be
right back.” You’re not just managing your anger — you’re teaching them the skill in real time. And if
you're the chaser — the one who can’t stand the pause — practice saying to yourself: “They’re
coming back. The return time is the promise. Let them go.”

When 20 Minutes Isn’t Enough

Sometimes you're still flooded at 20 minutes. That's fine — extend it, and communicate: “I need a bit
more time; let’s talk after dinner.” What you must not do is use “needing time” as an indefinite
excuse. A time-out is a pause with a promise, not a cancellation.

Try This: Write your personal time-out script — the exact sentence you'll say. Practice saying
it aloud three times until it feels natural. Then pre-agree it with one person this week.

Time-Out Troubleshooting



Real life complicates the five rules. Here’s how to handle the tricky versions:

e At work: You don’t owe coworkers the full script. “I need five minutes to collect my thoughts —
back at 2:15” works fine. Step to the bathroom, the parking lot, the stairwell. Return when you
said you would; reliability builds trust fast.

e With teenagers: Narrate and return, every time. Teens will test the return the first few times —
keep it sacred anyway. After three kept promises, most teens stop testing and start using
time-outs themselves.

 The 24-hour rule: For huge topics — money crises, betrayals, major decisions — twenty
minutes isn’t enough, and that'’s fine. The rule still holds: schedule the return explicitly.
“Tomorrow at 6, phones off, we’'ll talk.” An unscheduled long pause is avoidance wearing a
time-out costume.

e Therehearsal trap, part two: If you catch yourself building your case mid-time-out, switch to a
competing activity your brain can’t do while rehearsing: splash cold water on your face, count
backward from 100 by 7s, or name five things you can see, four you can hear, three you can
touch. You can't rehearse a fight and do mental math at the same time.

 Keep atime-out log. One line after each: what triggered it, what you did during it, did it work?
Within a month, patterns emerge — and patterns are fixable.

Teaching Time-Outs to the Whole Family

A time-out system works best when everyone speaks the language. Hold a 15-minute family meeting
on a calm day:

e Explain it simply: “When anyone in this house gets too heated, we can call a reset. It's not
punishment — it's how we make sure we don’t say hurtful things.”

e Let kids pick their cool-down spot: a beanbag corner, their bedroom, the porch. Ownership
makes them use it.

e Give them the script: “I need a cool-down” + where they'll go. For little ones, practice with
stuffed animals first — make it a game before it’'s a skill.

e Honor their time-outs. This is the big one. When your child calls a reset, don'’t follow, don't
lecture through the door, don't say “oh, so you're just walking away.” Welcome them back
warmly. If you punish kids for using the skill, they’ll never use it again.

 One naming note: if “time-out” in your house has always meant punishment for kids, call yours a
“reset” to avoid confusion. Same tool, cleaner label.



The Time-Out Contract

For couples and families, make it official. Write this out together, sign it, stick it on the fridge:

Our Reset Agreement 1. Anyone can call a reset at any time, no questions asked, by saying:
“ " (your exact phrase). 2. The other person will not follow, lecture, or demand we finish
now. 3. The person who called it will return at ____ (specific time) and we will finish the
conversation. 4. During the reset we will calm our bodies — walk, breathe, splash water — not
rehearse arguments. 5. If we can't keep this agreement, we’ll talk about why on a calm day —
not mid-fight.

Signed: _ Date:

A written agreement does something verbal ones don’t: it makes the time-out the house rule instead
of one person’s tactic. Nobody’s “running away” — everybody’s following the contract. Review it after
the first month: what worked, what needs adjusting. The couples who write it down are the couples
who actually use it.

Key Terms

 Time-out: A planned, communicated, temporary withdrawal to allow physiological calming.

Reflection Questions

1. How have you “taken space” in the past — was it a real time-out or avoidance? What'’s the
difference?

2. Who do you need to pre-agree a time-out system with? What's stopping you?
3. What will you do during your 20 minutes to calm your body (not rehearse the fight)?

4. Are you the leaver or the chaser in your relationships? What does the other role feel like from the

inside?

Lesson 6.2 - Calming Your Body: Relaxation Skills

The Body Leads



You learned in Module 3: you can’t think your way out of a hijack, but you can calm your body out of
one. These are your body-first tools. Practice them calm first — a fire extinguisher you've never
touched won't help in a fire.

Breathing: The Fastest Lever

Box breathing: Inhale 4 counts -> hold 4 -> exhale 4 -> hold 4. Repeat 4 rounds. The extended
exhale activates your parasympathetic nervous system — your body’s brake pedal.

Physiological sigh: Two quick inhales through the nose, one long exhale through the mouth. One or
two rounds can drop your heart rate noticeably. It's the fastest known calming breath.

Progressive Muscle Relaxation

Tense each muscle group for 5 seconds, then release: feet, calves, thighs, stomach, chest, hands,
arms, shoulders, jaw, forehead. Anger lives in muscle tension; systematically releasing it tells your
alarm system the emergency is over. A full round takes 5 minutes and works even mid-anger if
you've practiced.

Cold and Movement

e Cold water on your face or holding ice triggers the dive reflex — instant heart-rate drop. Keep it
in your toolkit for peak moments.

Movement metabolizes stress hormones. A brisk 10-minute walk can do what an hour of arguing
can’t. Anger is energy; give it somewhere to go.

Real Story: Tanya Breathes Between Shifts

Tanya, 44, is a CNA working doubles at a nursing home. When she first read about breathing
exercises, she scoffed out loud — “I don’t have time to sit around breathing.” But the assignment
made her try: two minutes of box breathing in her parked car before walking into the facility, every
day for a week. She rated her tension before and after. It dropped from a 7 to a 4. Every time.

Day three, a patient threw a cup at her and called her a name that would have ruined her whole day
a month earlier. She stepped into the supply room, did one physiological sigh — two quick sniffs in
through the nose, one long breath out through the mouth — and felt her shoulders drop an inch. She
still wrote the incident report. She still set a firm boundary with the patient. She just didn’t carry it
home in her jaw.



What she did differently: she stopped waiting to feel like calming down and gave her body the signal
directly. The feeling followed the breath — not the other way around.

“This Won’t Work When I'm Really Mad”

Fair objection — and half true. At peak flooding, sitting still and breathing can feel physically
impossible. So don't start there. Start with the bigger levers: splash cold water on your face, or walk
briskly for five minutes. Both drop arousal faster than breath alone. Then breathe, once the edge is
off.

This is also why daily practice is non-negotiable. A practiced skill is reachable at 80% flooded; an
unpracticed one isn’'t reachable at 40%. And you don’t need to go from a 10 to a 0. Even a 10% drop
in intensity is the difference between the words you mean and the words you'll regret for a month.
Tanya didn’t become a zen master. She became a woman whose shoulders drop an inch — and that
inch changed her evenings.

The Daily Practice

Five minutes of breathing or relaxation daily — when calm — builds the neural pathway. Then it's
there when you need it. Think of it as rehearsal: athletes don't learn plays during the game.

Try This: Do one full round of progressive muscle relaxation right now, then two minutes of
box breathing. Rate your tension 1-10 before and after. Write both numbers down — that'’s
your personal proof it works.

Build Your Calm-Down Menu

One tool won't fit every moment. Build a personal menu with three tiers, and pick from it based on
your flood level:

e Appetizers (30 seconds): one physiological sigh, cold water on your face, unclench your jaw
and drop your shoulders, press your feet hard into the floor.

e Mains (5-10 minutes): box breathing, progressive muscle relaxation, a brisk walk around the
block, wall push-ups until the edge dulls.

e Full meals (20+ minutes): a real workout, a long walk, a hot shower, cleaning one room fast and
completely.



For people who can’t sit still: traditional meditation-style breathing isn’t the only path. Try walking
box breathing — four steps inhale, four steps hold, four steps exhale, four steps hold. Do progressive
muscle relaxation standing up, tensing each group as you walk. Scrub a bathtub with full effort.
Movement-based calming works just as well; the nervous system doesn’t care whether you're on a
cushion or on your feet.

Two more accelerants. First, anchor the sigh to an existing habit — every red light, every bathroom
break, every time you sit in your car. Paired with something you already do, it becomes automatic
within weeks. Second, run the tension checkpoint five times a day: jaw, shoulders, hands — the
three hotspots where anger lives in the body. Unclench all three on purpose. You're retraining your
baseline, one checkpoint at a time.

What doesn’t count as calming: scrolling your phone, venting to a friend for 45 minutes (that’'s
rehearsal with an audience), and drinking. Those feel like relief. They're interest payments on the
same anger.

The 5-Minute Morning Reset

Don’t wait for anger to practice calm. Five minutes every morning, before the phone:

e Minute 1: Three physiological sighs — two sniffs in, long breath out.

* Minute 2: Tension checkpoint — jaw, shoulders, hands. Unclench all three on purpose.

* Minute 3: Two rounds of box breathing. In for 4, hold for 4, out for 4, hold for 4.

e Minute 4: Set one intention — “Today, when | feel the heat rising, | will ___.” Fill in your best tool.

* Minute 5: One specific gratitude — not “my family” but “the way my daughter laughed last night.”
Specificity is what makes it land.

Why mornings? It sets your baseline arousal lower before the day starts grabbing at you, and the
intention primes your brain to notice triggers instead of sleepwalking into them. Stack it onto
something you already do — right after brushing your teeth, before touching the phone. Five minutes
is short enough to survive your busiest day, and consistency at five minutes beats occasional
thirty-minute sessions every time.

Emergency Calm: The 60-Second Reset

Sometimes you don't have five minutes — you have sixty seconds before you say the thing.
Memorize this sequence:



e Seconds 0-15: One physiological sigh. Two quick sniffs in through the nose, one long exhale
through the mouth.

e Seconds 15-30: Unclench jaw, drop shoulders, uncurl fists. Shake your hands out like you're
flicking water off.

» Seconds 30-45: Cold — splash water on your face, hold something cold, or step into cooler air.

e Seconds 45-60: Name it silently: “I'm at a 7. | don’t have to act at a 7.” Then choose your next
sentence on purpose.

Sixty seconds won’'t make you calm. It makes you calmer — and calmer is often the entire difference
between the reaction and the response. Practice this one in the shower, in traffic, in boring meetings,

so it's automatic when it counts.
Key Terms

e Parasympathetic nervous system: The body’s “brake pedal” — slows heart rate, promotes
calm.

» Progressive muscle relaxation: Systematically tensing and releasing muscle groups to
discharge tension.

Reflection Questions

1. Which body-calming tool appeals to you most? Which feels silliest — and are you willing to try it
anyway?
2. When could you build 5 minutes of daily practice into your routine?

3. What's your plan for the peak moment — when breathing feels impossible?

4. What's your personal proof going to be — how will you measure whether this works for you?

Lesson 6.3 - Solving Problems Instead of Exploding

Anger Is Often a Problem Wearing a Mask

Much anger isn’'t about feelings at all — it's about unsolved problems. The bill you can’t pay. The
coworker who keeps dumping work on you. The landlord who won't fix the heat. Exploding doesn’t
solve any of them. Problem-solving does — and every problem you solve removes a future trigger.



The 5-Step Method

1. Define it precisely. Not “my life is a mess” — “I owe $400 on the light bill by Friday.” Vague
problems produce vague rage; precise problems produce plans.

2. Brainstorm options. Write at least five, no matter how imperfect: call the utility company, ask
about payment plans, pick up a shift, borrow from family, apply for assistance. Judgment comes
later.

3. Evaluate. For each option: effort required, likelihood of working, downsides. Cross out the worst,
circle the best two.

4. Acton one. Today. Not tomorrow. Action — even small — converts helplessness into agency,
and helplessness is anger’s favorite food.

5. Review. Did it work? If yes, bank the win. If no, pick option two. Problem-solving is a loop, not a
single shot.

Real Story: Andre and the Light Bill

Andre, 31, found a shutoff notice in his mailbox — $412 past due, DISCONNECTION printed in red,
due Friday. His first impulse was to crumple it and curse the power company, which would have
changed exactly nothing. Instead he sat at his kitchen table and ran the five steps on the back of the
notice itself.

Precise problem: “$412 due Friday or the power’s cut.” Five options: call about a payment plan, ask
his brother for $100, pick up Saturday overtime, apply for energy assistance, sell the old TV in the
closet. He evaluated, then acted — calling the utility company first, hands shaking. They put him on a
three-month plan: $140 now, the rest split. The Saturday shift covered the $140. The rage he'd
carried all week dissolved the moment he had a plan, because the rage was never really about the
bill. It was about feeling powerless.

What he did differently: he turned the anger into a question — “what can | actually do?” — and
answered it on paper before the feeling answered it for him.

“My Problems Are Too Big for a Worksheet”

You're right that a worksheet can't fix your life. But here’s what it can fix: the helplessness — and
helplessness is the engine under most anger. You don’t need the perfect plan. You need a plan,
started today. One phone call beats one more day of dread.



And if your brain is too flooded to brainstorm five options alone, borrow someone else’s brain. Call a
friend and say, “Help me think of five options — no judging yet.” Call 211. Ask a counselor. That's not
weakness — recruiting help is step two wearing different clothes. One solved problem removes ten
future blowups. That's the math that matters: every problem you solve is anger you never have to
manage.

Problems You Can’t Solve

Some problems have no fix: a loss, a diagnosis, someone else’s choices. For these, the work is
acceptance — not approval, not giving up, but releasing the demand that reality be different. “I hate
this, and | can’t change it, so I'll focus on what | can change.” Fighting unsolvable problems
manufactures endless anger; accepting them frees your energy for solvable ones.

Note the difference between acceptance and resignation. Resignation says “nothing matters, why
bother.” Acceptance says “this part is unchangeable, so I'll spend my energy where it counts.” One
shuts you down. The other sets you free.

Asking for Help

Problem-solving includes recruiting help — and that’s a skill, not a weakness. Financial counselor,
legal aid, a trusted friend, a community program: the people in Noah Sanders Advocacy’s world solve
problems together. Isolation magnifies anger; connection dissolves it.

Try This: Pick one real problem that’s been feeding your anger. Run it through the 5 steps on
paper right now. What's your step-4 action for today?

Problem-Solving With Other People

Some problems belong to more than one person — a shared bill, a chore war, a conflict with a
neighbor. Run the five steps together:

1. Each person writes options silently first — this prevents the loudest voice from winning before
the quiet one thinks.

2. Share round-robin, no commenting until everyone has spoken.

3. Evaluate together, pick one, set a date to review.



And for the problems that live in your head at 2 a.m.: try the worry window. Give rumination fifteen
scheduled minutes a day — write every worry down, brainstorm loosely, then close the notebook.
When a worry pops up outside the window, jot it down and postpone it: “I'll see you at 6 p.m., worry.”
It sounds silly. It works because rumination thrives on being unbounded; a container starves it.

Two final rules. First, the good-enough decision rule: perfectionism is helplessness in a fancy coat.
Aim for the best option you can act on today, not the perfect option someday. A good plan executed
beats a perfect plan imagined. Second, when the “problem” is another person: you can’t
problem-solve someone else. Redefine it as your next move — a boundary you’ll set, a request you'll
make, or an acceptance you'll practice. That's always solvable.

And when something works — mark it. Tell someone. Write it down. Your brain needs proof that
action produces results, or it won’t bother acting next time. Solved problems are evidence. Collect it.

Full Worked Example: The $900 Car Repair

Watch the whole method run on a realistic problem:

» Define precisely: “$900 transmission repair. $300 in savings. Need the car for work Monday.”

e Brainstorm five: (1) Ask the shop about a payment plan. (2) Borrow $300 from my brother. (3)
Put it on the credit card. (4) Sell the old motorcycle that hasn’t run in a year. (5) Call 211 for
emergency assistance programs.

» Evaluate: Shop plan — $150/month for 6 months, no interest; best option, just requires asking.
Brother — fast, but pride cost and he’d hold it over me; medium. Credit card — instant, 24%
interest; worst long-term. Sell the bike — $400-600, but takes weeks; too slow. 211 — unknown
timeline; backup plan.

e Act: Called the shop Tuesday morning — hands shaking, asked for the manager, got the plan
approved in ten minutes.

 Review: Worked. Banked the win. Noted in the journal: “Call and ask FIRST next time — the
asking was the hardest part and it took ten minutes.”

Notice what didn’t happen: no screaming at the mechanic, no three days of dread, no credit-card
interest compounding the problem. The anger never got its chance because the plan got there first.

The Daily 5-Minute Problem Scan

Don’t wait for problems to become emergencies. Every morning — coffee in hand, two minutes with a
notepad:



1. Scan: What's unresolved and quietly generating stress? The bill, the awkward text you haven’t
answered, the chore everyone’s avoiding.

2. Pick one. Not all of them — the smallest one you could move today.

3. Define the next physical action. Not “deal with the bill” — “call the utility company at lunch.” If it

takes less than two minutes, do it now.

That's it. Five minutes, one problem, one action. Most anger-feeding problems start as small,
solvable things that were ignored until they became big, overwhelming things. The daily scan catches
them while they're still small — while a phone call fixes them instead of a blowup. Think of it as
preventive maintenance for your life: plumbers don’t wait for the flood, and you don’t have to either.

Key Terms

 Problem-solving: A structured method for converting anger-triggering problems into action
plans.

e Acceptance: Releasing the demand that unchangeable reality be different.
Reflection Questions

1. What unsolved problem contributes most to your anger right now? Define it precisely.
Which step of the 5-step method do you usually skip — and what does skipping it cost you?

Is there a problem you need to accept rather than solve? What would acceptance look like?
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Whose brain could you borrow this week — who could help you brainstorm options for one hard
problem?

Module 6 Assignment

Title: My Coping Toolkit

Write a 2-3 page paper: (1) Write your personal time-out script and describe who you've pre-agreed it
with (or plan to). (2) Report one week of daily 5-minute relaxation practice: which technigue, tension
ratings before/after, what you noticed. (3) Take one real anger-feeding problem through the 5-step
method and report your step-4 action and its result. (4) Rank the tools from this module by how likely
you are to actually use them — and write one paragraph on how you’ll remember them in the
moment.



Module 6 Quiz

What is a time-out, and how is it different from storming off or the silent treatment?
List the five rules of a good time-out.
Why should the time-out be pre-agreed before anyone is angry?

During a time-out, what should you do — and what must you NOT do?

1.
2
3
4
5. Explain box breathing and the physiological sigh. Why do extended exhales calm you?
6. Describe progressive muscle relaxation in your own words.

7. Why should relaxation skills be practiced while calm?

8. What are the five steps of the problem-solving method?

9. Why does defining a problem precisely matter so much?

10. What is acceptance, and when is it the right move instead of problem-solving?

Module 6 Essay

Prompt: “Anger is energy; give it somewhere to go.” In 500-750 words, discuss the difference
between expressing anger and channeling it. Which tools from this module turn anger’s energy into
something constructive? Describe a situation where you could have channeled anger instead of
exploding — what would you do now?

Module 6 Submission Instructions

Submit your assignment, quiz answers, and essay as separate files (or one combined file clearly
labeled) to noahsandersadvocacy @gmail.com with the subject line: [Your Name] - Module 6 -
[Assignment Type]. See General Submission Instructions for file naming and format.



MODULE 7: Anger in Relationships (Weeks
13-14)

Lesson 7.1 - Anger at Home: Partners and Family

Where It Matters Most

We hurt the people closest to us — not because we love them less, but because they're there.
They'’re present for the overflow, they know which buttons to push, and the safety of the relationship
makes restraint feel optional. But home is exactly where anger management matters most, because
the people who love you are the ones your anger can damage permanently.

The Contempt Line

All couples fight. What predicts lasting damage isn’t conflict — it's contempt: eye-rolling, mockery,
disgust, “you’re pathetic.” Contempt says “you’re beneath me,” and it’s the single strongest predictor
of relationship failure researchers have found. You can be furious and still respectful. The moment
disgust enters, you're not fighting the problem anymore — you're attacking the person.

Rules for fighting fair at home:

* Oneissue at a time. Dragging in last month’s offense guarantees nothing gets resolved.
* No absolute weapons. “Always” and “never” are lies that force defensiveness.
* No below-the-belt. Insecurities shared in trust must never become ammunition.

* Repair quickly. Don't let a fight calcify overnight. Even “I love you, we’ll figure this out” keeps the
bridge standing.

Real Story: Darnell Catches the Eye-Roll

Darnell, 45, has been married to Lisa for eighteen years. Their fights had a pattern: he'd get
sarcastic, she’d go silent for two or three days, and he’d tell himself she was “too sensitive.” Then he
read the section on contempt — and saw himself in it. The eye-roll when she talked about her day.
The “oh, brilliant” when she suggested things. The little disgusted sigh.



The next argument — about a car repair bill — he felt the eye-roll loading up and stopped it mid-face.
“I'm sorry. That was contempt, and you don’t deserve it. I'm frustrated about the money, not about
you.” Lisa started crying — not from hurt, from relief. “That’s the first time you’ve said anything like
that in years.” They still disagreed about the bill. But they solved it before dinner, and she didn’t
disappear for three days.

What he did differently: he attacked the problem — the bill — instead of the person he'd promised to
love. One stopped eye-roll didn't fix eighteen years. But it proved eighteen years weren't fixed in
place.

“We’'ve Fought This Way for Years — Is It Too Late?”

Patterns aren’t personalities. A pattern is just something you've practiced — and anything practiced
can be unpracticed, at any age, after any number of years. You don’'t need your partner to take this
course with you, either. It takes one person to change a dance: when you stop bringing contempt, the
old fight can’t run its script.

That'’s not just theory. Couples who've fought the same fight for a decade report that changing one
person’s moves — dropping the absolutes, repairing the same night — rewrites the whole dynamic
within weeks. And if you're genuinely stuck in the same fight for months despite real effort, that’s
what couples counselors are for. Not a sign of failure — a sign you're taking the relationship seriously
enough to get help.

When Anger Becomes Abuse

Honesty matters here: there is a line between anger problems and abuse — a pattern of control
through fear, intimidation, or violence. If your partner is afraid of you, if you've hit, choked, or
threatened, or if you monitor and isolate them, that's beyond this workbook. Call the National
Domestic Violence Hotline at 1-800-799-7233 — they help people who cause harm too, with
referrals to certified batterer intervention programs. Facing it is the bravest thing you can do.

Try This: Ask yourself honestly: does anyone in my home feel afraid of my anger? If the
answer is yes — or “maybe” — write down one number you’ll call this week (hotline above, a
counselor, a program). Courage is calling.

The 20-Minute Weekly Check-In



Don't wait for problems to become fights. Hold a short, structured check-in every week — same time,
phones off:

1. Appreciation round (2 min each): one specific thing the other person did well this week.
Starting warm changes everything.

2. Oneissue each (6 min each): use “I” statements, one issue only, no kitchen-sinking. The
listener reflects back before responding.

3. Onerequest each (2 min each): a specific, doable ask for next week.

4. Close (2 min): confirm what you agreed to. End with something kind — even “I love you, we’ll
figure this out.”

Why it works: issues get raised at a 3 instead of a 9. Both people know they’ll be heard this week, so
there’s less stockpiling between check-ins. If it heats up, use your time-out and resume — the
structure survives the pause.

When only one of you is trying: you can still change your half of the dance. Drop the contempt,
repair the same night, bring “I” statements to the fights you do have. Then invite, don't demand: “This
course helped me — want to try one check-in with me, just once?” Some partners join after they see
the change. Some don't. Either way, your half is now yours — calmer, clearer, and no longer waiting
for permission.

Also consider the repair backlog: most couples carry old, unresolved hurts. List them — briefly,
without re-litigating — and take one per week through the repair conversation from Module 5. Old
wounds don’t heal with time. They heal with repair.

Rebuilding After a Big Blowup: The 48-Hour Plan

Small fights need the repair conversation. Big blowups — the screaming match, the cruel thing said,
the door slammed hard enough to crack the frame — need a bigger protocol:

* Hours 0-2: Separate and settle. Go to different rooms. Calm your bodies first. No texting about
it — texting a big fight just creates a written record of your worst selves.

* Hours 2-24: Write separately. Each person writes three things: what | did, the impact | think it
had, what I'll do differently. No sharing yet. Writing forces honesty that talking skips.

* Hours 24-48: The repair conversation. Read what you wrote. The listener reflects only — no
rebuttals during the reading. Then one small kind act: coffee in bed, a walk together, the chore
they hate done without comment.



 The week after: Check in for two minutes daily — “Are we okay?” Be extra gentle. Trust rebuilds
through uneventful days, not grand gestures.

 What not to do: pretend it didn’t happen, demand instant normalcy (“why are you still upset?”),
or punish with icy silence. All three tell the other person the blowup worked as a weapon.

The Contempt Early-Warning System

Contempt rarely arrives announced. Learn your personal pre-contempt signals — the half-second
before the eye-roll:

* Body cues: the sigh, the smirk starting, eyes drifting upward, arms crossing.
 Thought cues: “Here we go again.” “Unbelievable.” The internal narration turning mocking.

* Verbal cues: the sarcastic “oh, brilliant,” the mimicry, the laugh that isn’t kind.

When you catch one, deploy a circuit breaker — a pre-chosen replacement behavior: press your
tongue to the roof of your mouth (physically blocks the eye-roll-sigh combo), silently say their name
with warmth, or ask a genuine question: “Say more about that?” You can’t feel curious and
contemptuous at the same time — curiosity is contempt’s antidote.

Track it for two weeks: a tick mark each time you catch it, a note on what worked. Most people are
stunned at the frequency — and equally stunned at how fast the count drops once they’re watching.
What gets measured gets managed, even in marriage.

Key Terms

e Contempt: Disgust or mockery toward a partner — the strongest predictor of relationship failure.

e Batterer intervention program: Specialized counseling for people who use abuse in
relationships.

Reflection Questions

1. What are your home’s unwritten “fight rules” right now? Which ones need to change?
2. Have you ever used contempt — eye-rolling, mockery, disgust? What was underneath it?

3. Is there a conversation at home you've been avoiding? What would the assertive version sound
like?

4. What's one contempt habit you could catch this week — and what would you replace it with, like
Darnell did?



Lesson 7.2 - Parenting Without Rage

The Stakes

Children don’t learn emotional regulation from lectures — they learn it from watching you. Every
time you handle frustration calmly, you're installing the software they’ll use for life. Every time you
explode, you're installing that instead. Parenting is anger management with an audience that copies
everything.

Why Kids Trigger So Hard

Kids press every button: defiance feels like disrespect, noise overloads the system, their slowness
collides with your rushing, and their big emotions can trigger your own unprocessed stuff. Plus
parenting happens when the cup is already full — tired, broke, stressed. Your reaction is rarely
about the spilled milk. It's the cup.

In-the-Moment Tools for Parents

 Get low, get slow. Kneel to their level, lower your voice. Your calm is contagious — so is your
storm.

* Narrate, don’t detonate. “I'm feeling frustrated right now, so I'm going to take a breath.” You're
modeling the exact skill they need.

e Separate the child from the behavior. “Hitting is not okay” vs. “You're a bad kid.” One corrects;
the other wounds.

* Repair with kids too. “I'm sorry | yelled. You didn’t deserve that. Next time I'll take a minute
first.” Apologizing to your child doesn’t weaken your authority — it teaches accountability.

Real Story: Maria’s Fridge Scripts

Maria, 33, has three kids under nine, and every school morning was screaming chaos: shoes
missing, milk spilled, somebody crying — Maria yelling by 7:15, then crying in the car after drop-off
from guilt. She decided willpower wasn’t working and switched to scripts.

Three went on the fridge: (1) Shoes missing -> “Shoes by the door tonight, team. Right now, wear the
other pair.” (2) Spilled milk -> “Accidents happen. Grab the towel.” (3) Fighting in the back seat -> pull



over, breathe, “We leave when it's calm back there.” The first week she still slipped twice — and
repaired both times, out loud, in front of them: “I'm sorry | yelled. That wasn’t okay.” By week three,
her six-year-old spilled juice and said “Accidents happen!” before Maria could open her mouth. She
laughed until she cried.

What she did differently: she gave herself words before the moment, so the moment didn’t get to
choose her words. And her kids got a mother who repairs — which is teaching them the most
important lesson of all: that strong people own their mistakes.

“My Parents Yelled and | Turned Out Fine”

Did you? It's worth asking honestly. Or did you turn out flinching at raised voices, or explosive
yourself, or shut down in conflict — and call it “fine”? Most of us absorbed something, even if we
survived it.

And here’s the distinction that settles it: kids need firmness — clear boundaries, consistent
consequences. Firmness is calm. What they don't need is fear. “You hit your sister, so no tablet
today” teaches. Screaming teaches them that big people solve problems by being scary — and they’ll
practice that lesson on someone smaller at the first opportunity. You can be the strictest parent on
the block without ever raising your voice. Discipline means teaching. If it doesn't teach, it's just
punishment.

Breaking the Chain

If you were raised with yelling, hitting, or fear, parenting calmly can feel like betraying your own
upbringing — or like an impossible standard. It's neither. You are not doomed to repeat what was
done to you. Every calm response is a chain link breaking. Your kids will never know what you
saved them from — and that’s the point.

Try This: Write down your three most common parenting triggers. For each, write the calm
response you'll use next time — specific words. Post it on the fridge. Scripts beat willpower.
Calm Consequences That Actually Work

“Don't yell” raises the question: then what do you do when they misbehave? The answer is
consequences — calm, brief, consistent ones:



* Natural consequences: didn’'t wear the jacket -> feels cold. Forgot homework -> faces the
teacher. Don'’t rescue; let reality teach.

 Logical consequences: threw the toy -> the toy rests for a day. Drew on the wall -> helps clean
it. Connected to the behavior, so it makes sense.

 Removal of privilege: no tablet tonight, early bedtime. Short, related where possible, and over
when it's over — no week-long sentences that everyone forgets the reason for.

Three rules make consequences work: connected to the behavior, consistent every single time,
and calm in delivery. Then the lecture rule: after thirty seconds, kids hear static. Say it once, enforce
it, move on. “You hit your sister. No tablet tonight.” Done. The consequence does the teaching —
your anger doesn't need to.

Repair scripts for the inevitable slip, by age: to a 5-year-old — “Mommy yelled and that was too loud.
I'm sorry. | love you.” To a 12-year-old — “I lost my temper about the homework. You didn’t deserve
that tone. I'm working on it.” Short, specific, no burdening them with your guilt — never make the
child comfort you.

And take care of the parent, too. The witching hour — usually 5 to 7 p.m., everyone’s tired and
hungry — is when most yelling happens. Build a 5-minute reset before it: sit in your car and breathe,
change your clothes like you're changing your day, put on music. You can’t pour from an empty cup,
and you can’t parent calm from a flooded nervous system.

The Top 5 Parenting Triggers — and Scripts for Each

Know your personal top five. Here are the most common, with scripts ready to borrow:

 Mornings and rushing: Prep the night before — bags packed, clothes chosen, shoes by the
door. Script: “We're a team — shoes on, let's move.” Rushing is a trigger you can delete the
evening before.

» Sibling fighting: Separate first, solve second. Script: “We’'ll figure this out when everyone’s
calm. Separate rooms, ten minutes.” Never adjudicate while anyone’s screaming — you'll just
pick the louder lawyer.

* Not listening / defiance: Get low, get eye contact, one clear instruction. Script: “l need you to
put the tablet down now, please.” Then wait. Silence after a clear instruction is more powerful
than repeating it four times.

e Bedtime stalling: A routine chart with pictures for little ones. Script: “Chart says teeth, then
story. Which story?” The chart is the boss, not you — much harder to argue with a chart.



» Public meltdowns: Leave the cart, go outside, regulate first. Script later, at home: “That was
hard. Next time we’ll ." Discipline the behavior where it's calm, not the embarrassment where
it's public. An audience makes every parent harsher.

Micro-Repairs: The Apology That Fits in a Hug

Big repairs matter, but relationships run on micro-repairs — ten-second course corrections, dozens

of times a day:

e The hand on the shoulder after a sharp tone: “Sorry, that was sharp. I'm tired, not mad at you.”
* The do-over: “Can | try that again? What | meant was...”

e The bedtime two-liner: “We had a bumpy day. | love you. Tomorrow’s fresh.”

e The car-ride reset: “I've been grumpy this whole drive. Forgive me?”

Kids don't need perfect parents — they need repairing parents. Each micro-repair teaches two
lessons at once: that rupture isn’t the end of the world, and that strong people fix what they break. A
child who watches you repair fifty small moments will never believe, as an adult, that one big mistake
makes them unlovable. That's the generational chain breaking in real time, ten seconds at a time.

Key Terms

* Modeling: Children learning emotional patterns by observing caregivers.

e Generational cycle: The passing of anger patterns from parent to child — breakable at any
point.

Reflection Questions

How was anger handled by the adults who raised you? What did you absorb?
What do your kids (or kids around you) see when you're angry? What are they learning?

What would “breaking the chain” look like specifically in your family?

L

What would your three fridge scripts be? Write them now, before you need them.

Lesson 7.3 - Apologies and Repair: Fixing What's Broken



Why Repair Matters

You will mess up — everyone does, even with these skills. What determines whether relationships
survive isn’t perfection; it's repair. A sincere apology can heal what an explosion broke. But most
apologies fail because they’re not really apologies.

The Anatomy of a Real Apology

1. Name what you did, specifically. “I'm sorry | yelled at you in front of the kids” — not “sorry if
you were offended.”

2. Acknowledge the impact. “I know that scared you, and I'm sorry.” Impact matters more than
intent.

3. No defense, no “but.” “I'm sorry | yelled, but you provoked me” is not an apology — it's a
counterattack.

4. State what you’ll do differently. “Next time I'll take a time-out instead of raising my voice.”

5. Ask what they need. “Is there anything | can do to make this right?” Then do it.
Real Story: Kevin’s Five-Step Apology

Kevin, 52, hadn’t spoken to his brother Ray in six years — not since Kevin drunkenly humiliated him
at a family cookout, mocking him in front of Ray’s kids. Kevin wrote the apology five times before it
was honest enough to say out loud:

“I'm sorry | mocked you in front of your children at the cookout in 2019. | know it embarrassed you,
and | know the kids saw it. No excuses — I'd been drinking and | was cruel. I've been sober two
years, and I've learned to walk away instead of blowing up. Is there anything | can do to make this
right?”

Ray listened in silence, said “| need time,” and hung up. Kevin didn’t chase, didn’t guilt-trip, didn’t
send a follow-up essay. Three months later Ray called about their mother’s birthday. A year later
they were fishing together again — not like nothing happened, but like something had been repaired.

What he did differently: he named the specific thing, with no “but” — and then came the hardest part.
He waited. The apology opened the door; his patience and his changed life are what walked through
it.

Forgiveness: Their Timeline, Not Yours



A good apology doesn’t obligate forgiveness. The other person gets to heal on their schedule.
Pressuring (“I said | was sorry, what more do you want?”) undoes the apology. Your job is to own it,
change it, and be patient. Changed behavior over time is the real apology — words just open the
door.

When an Apology Isn’t Safe or Welcome

Sometimes going directly would cause more harm — there’s a protective order, or the person has
clearly moved on and contact would reopen old wounds. Then write the full five-step apology anyway
— on paper, unsent — and live the amends where it can be seen. Changed behavior is a letter the
whole world reads.

And a word on the loop: shame loves solitude. When the “I'm a terrible person” spiral starts, say it out
loud to someone safe — a counselor, a sponsor, a trusted friend. Shame can’t survive being spoken.
You don’t have to carry it alone to prove you mean it.

Repairing With Yourself

Don't skip the person you've hurt most consistently: you. Shame says “I'm a bad person”; guilt says “I
did a bad thing.” Guilt repairs — shame corrodes. When you've acted badly: own it specifically, make
amends where possible, recommit to the skills — and let it go. You can't build a calmer future while
flogging yourself for the past.

Try This: Is there an apology you owe? Write it using the five steps — on paper first. If it's safe
and appropriate, deliver it this week. Notice how a real apology feels different from the quick
“my bad” you've used before.

Living Amends: Apology in Action

Words open the door; changed behavior sustained over time is what walks through it. That's a
living amends — and it often matters more than any single conversation:

e The father who shows up for every visitation, on time, for a year straight.
» The partner who initiates the weekly budget talk without being asked, month after month.

e The friend who used to disappear after fights and now calls the next day, every time.



Make an amends list: who you hurt, what you did, and what changed behavior would look like —
specifically. Then work it quietly. Don’t announce “look how I've changed”; let them notice.
Announced growth invites skepticism. Observed growth invites trust.

Two special cases. First, apologizing to kids: keep it short and age-appropriate — “Daddy’s working
on his temper” is enough for a child. Never burden them with adult guilt or make them comfort you.
Second, when they throw it back in your face months later — “Yeah, well, remember when
you...?” Don’t defend the past. “You're right, | did that. I'm still working on it.” Defensiveness restarts
the wound; ownership keeps it healing.

And the amends you owe yourself: treat yourself with the same consistency — sleep, repair,
recommitment as daily practice rather than punishment. You can’t hate yourself into a calmer person.
You can only build one, one kept promise at a time.

How to Receive an Apology

Repair has two sides. When someone apologizes to you:

e Listen fully. Don’t interrupt, don’t start your rebuttal mid-sentence. They did a hard thing; give it
thirty seconds of your full attention.

» Acknowledge the courage. “Thank you for saying that” costs nothing and means everything.
Most people never apologize because they're terrified of the response — be the response that
makes honesty safe.

 You don't have to forgive on the spot. “l appreciate this. | need some time.” That's complete,
honest, and respectful. Instant forgiveness you don't feel is just another kind of pretense.

« Don’t weaponize it later. Bringing up a repaired offense in the next fight — “well, at least | never
did what YOU did” — destroys the safety to ever apologize again. Repaired means retired.

e Tell them what would help. “It would help me if you ___.” The apologizer usually wants a path
forward; give them one.

« Know the difference: forgiveness releases the debt. Trust is rebuilt through observed change
over time. You're allowed to forgive someone and still need time before you trust them. Both
have their own timelines, and that’s healthy.

Forgiving Yourself: The 4-Step Practice

Self-forgiveness isn't letting yourself off the hook — it's completing the repair so you can move
forward. When the shame loop starts, work it like this:



1. Name it specifically. Not “I'm a terrible person” — “I yelled at my son last night over spilled
milk.” Shame thrives in vagueness; specifics shrink it to its actual size.

2. Make the amends. Apologize where owed, fix what can be fixed, adjust the plan so it happens
less. Guilt with action becomes growth; guilt without action becomes corrosion.

3. Learn the lesson out loud. Tell someone safe what you learned: “I found out my fuse is shortest
when I’'m hungry — I’'m keeping snacks in the car now.” Spoken lessons stick; silent shame just
echoes.

4. Release it deliberately. Say it: “I did a bad thing. I've repaired it. I'm not carrying this into
tomorrow.” Then — the hard part — act like it's true. Replaying it for the twentieth time isn’t
accountability. It's self-punishment, and it helps no one.

If the loop won't break after honest effort, that's what counselors are for — not because you're
broken, but because some knots need a second pair of hands.

Key Terms

* Repair: Actions that rebuild trust after anger has caused damage.

e Guilt vs. shame: Guilt (“l did bad”) motivates repair; shame (“I am bad”) motivates hiding.

Reflection Questions

1. What's the worst apology you've ever given? What made it fail?
2. Is there someone whose forgiveness you're still waiting for? What would patience look like?
3. What do you need to forgive yourself for? What's one step toward that?

4. s there an apology that would be unsafe or unwelcome to deliver directly? What would the
unsent-letter version say?

Module 7 Assignment

Title: The Relationship Audit

Write a 2-3 page paper: (1) Choose your most important relationship. Describe how anger currently
operates in it — your pattern, their response, the cycle. (2) Identify one specific change from each
lesson (fighting fair, parenting, apology/repair) you'll implement. (3) If you owe an apology, write it



using the five-step anatomy (you don’t have to send it to submit it — but consider it). (4) Describe
what this relationship looks like six months from now if you follow through.

Module 7 Quiz

1. Why do we most often hurt the people closest to us?

2. What is contempt, and why is it so destructive to relationships?

3. Name three rules for fighting fair at home.

4. What is the difference between an anger problem and abuse? What should someone do if

they've crossed the line?

Why do children copy their caregivers’ anger patterns?

Explain “separate the child from the behavior” with an example.
What does “breaking the chain” mean in parenting?

List the five steps of a real apology.

© © N o O

Why does “I'm sorry, but you provoked me” fail as an apology?

10. What is the difference between guilt and shame, and why does it matter for change?

Module 7 Essay

Prompt: “Children don’t learn emotional regulation from lectures — they learn it from watching you.”
In 500-750 words, discuss the generational cycle of anger: how it's passed down, how it affected you,
and what breaking it requires. Be specific about what you'll do differently.

Module 7 Submission Instructions

Submit your assignment, quiz answers, and essay as separate files (or one combined file clearly
labeled) to noahsandersadvocacy @gmail.com with the subject line: [Your Name] - Module 7 -
[Assignment Type]. See General Submission Instructions for file naming and format.



MODULE 8: Keeping the Change (Weeks 15-16)

Lesson 8.1 - Relapse Prevention: Planning for Setbacks

Setbacks Are Data, Not Defeat

Here’s the truth no one tells you at the start: you will lose your temper again. Not because the
course failed, but because you're human and change isn't linear. The difference between people who
grow and people who quit isn’t whether they slip — it's what they do after the slip.

A lapse (one bad episode) becomes a relapse (abandoning the skills) only if you let shame write the
story: “See? | can't change.” That's just another hot thought — all-or-nothing thinking. The accurate
story: “I slipped. One episode in weeks of progress. What can | learn?”

Your High-Risk Situations

Relapses don't happen randomly — they cluster around predictable conditions. List yours:

e People: Who most reliably triggers you?
e Places: Where do blowups happen? (Kitchen? Car? In-laws’ house?)

e States: Tired? Hungry? Drunk? Stressed? (HALT: Hungry, Angry, Lonely, Tired — the classic
relapse quartet.)

e Times: Mornings before coffee? Evenings when everyone’s home?

For each high-risk situation, write your pre-plan: “When ____ happens, | will __.” Deciding in
advance beats deciding flooded.

Real Story: Lisa’s Slip

Lisa, 47, had six good weeks — then a Tuesday from hell. Flat tire in the rain. A write-up at work.
Home to a sink full of dishes. She screamed at her 14-year-old daughter over nothing, saw the girl's
face, and felt the old story rising fast: “See? You can’t change. Stop pretending.”

Instead she ran the protocol. Within the hour she repaired it: “I'm sorry | screamed. You didn’t
deserve that. Next time I'll eat something and take ten minutes before | walk in the door.” Then she
mapped the episode through the anger cycle — and the missed intervention point wasn't the dishes.



It was 2 p.m., when she skipped lunch and told herself she’d “power through.” HALT, exactly as
advertised: hungry and tired, running on fumes. Her adjustment was almost embarrassingly small: a
granola bar in her bag, always. She told her daughter, “I'm still learning. I'm not quitting.”

What she did differently: she treated the slip as information — where was | vulnerable, what do |
adjust? — instead of as a verdict on who she is. One bad Tuesday stayed one bad Tuesday.

“Planning for Slips Means Expecting to Fail”

That's the objection, and it sounds logical — but it's backwards. Firefighters run drills for fires they
hope never happen. That's not pessimism; it's professionalism. A pre-plan is you taking your own
growth seriously enough to prepare for hard moments.

Remember the distinction that makes this work: a lapse is an episode. A relapse is quitting. The plan
exists so a bad Tuesday stays a lapse. Without it, shame does its favorite trick — turning every slip
into evidence that you should abandon everything. The plan is what keeps one bad hour from
becoming a bad year. People with pre-plans don't slip less because they're weaker. They slip less
often, and recover faster, because they decided what to do before the flood.

The Slip Recovery Protocol

When it happens — and it will:

1. Repair fast. Apologize within 24 hours using the five steps from Module 7.

2. Analyze, don’'t agonize. Map the episode through the anger cycle. Where was the earliest
intervention point you missed?

3. Adjust the plan. What will you do differently next time? Add it to your Personal Anger
Management Plan.

4. Recommit. Say it aloud: “One slip doesn’t erase my progress. I'm still in this.”

Try This: Write your top five high-risk situations and a pre-plan for each. Keep this page — it
becomes part of your final project.

Your One-Page Anger Management Plan



Pull everything together on a single page you can actually keep with you. Here’s a filled example —
then make yours:

e My early warning signs: jaw clenches, start pacing, voice gets louder.
* My HALT states: tired after 9 p.m., skipping lunch, Sunday evenings before the work week.

e Top 3 high-risk situations + pre-plans: (1) Money talks with my partner -> time-out script,
resume at 7. (2) My teenager’s attitude -> narrate, don’t detonate; walk to the mailbox. (3) Work
criticism -> physiological sigh, “help me understand.”

* My time-out script (exact words): “I'm too heated to do this well. | need 20 minutes. I'll be back
at __ and we'll finish.”

* My calm-down menu: sigh at red lights; cold water; 10-minute walk.
My repair commitment: within 24 hours, five steps, no “but.”
My weekly review: Sundays, 8 p.m., ten minutes.

* My support person: (name + number) — call after a slip, not to confess, to recommit.

Keep it where you'll see it: taped inside a cabinet, a photo on your phone’s lock screen, folded in your
wallet. Review and update it monthly — the plan is living. What worked in month one may need
upgrading by month three, and that’'s growth, not failure.

Consider sharing a copy with your partner or support person — agreed in advance, on a calm day —
so they can prompt you: “Looks like you're at a 7. Want your 20?” A prompt you asked for feels like
teamwork. The same words sprung mid-fight feel like an attack. Set it up right and your people
become part of the plan instead of casualties of the moment.

The High-Risk Calendar

Don't just list high-risk situations — map the high-risk year. Sit down once and mark the calendar:

» Holidays: family tension, old dynamics, too much togetherness. Thanksgiving at Mom'’s,
Christmas with the in-laws.

* Anniversaries: of losses, of painful events. Grief has a calendar and it doesn’t ask permission.
e Stress seasons: tax time, school starting, performance reviews, the annual slow period at work.
* Known triggers: the in-laws’ visit every July, the custody exchange every other Friday.

For each one, write the pre-plan now, while calm: “Thanksgiving -> drive separately so | can leave if

needed; time-out script ready; walk after dinner no matter what.” Then run the HALT audit for each
event like an athlete before a game: will | be tired? Hungry? Plan the basics — sleep the night



before, eat before you go, bring the snack. Share the calendar with your support person and ask
them to check in before and after the big ones. Forewarned isn't just forearmed — it’s forecalmed.

The Slip Autopsy Worksheet

When a lapse happens, don't just feel bad — fill this out. Copy it into your journal:

Slip Autopsy - What happened? (Facts only, one paragraph.) - HALT check: Was | hungry,
angry already, lonely, tired? Circle all that apply. - Earliest intervention point: Where could |
have caught this sooner? Be specific — the moment, not the hour. - What | did right: (There’s
always something — you stopped, you repaired, you noticed. Name it.) - One adjustment:
What goes into my plan so this exact slip is less likely next time? - Repair status: Done /
scheduled for . - Verdict: Lapse or relapse? (If you filled out this worksheet, it's a lapse.

Relapses don't do paperwork.)

Do the autopsy within 48 hours, while the details are fresh but the shame has cooled. Keep
completed autopsies — after three or four, patterns jump off the page: same HALT state, same
person, same time of day. Patterns are fixable. Vague guilt isn’t.

Key Terms

 Lapse: Assingle slip — a normal part of change.
* Relapse: Abandoning the skills entirely after a lapse.

e HALT: Hungry, Angry, Lonely, Tired — states that multiply relapse risk.

Reflection Questions

1. What are your personal HALT states — which hit you hardest?
2. Describe a past “relapse” where one slip made you quit something. What story did shame tell?
3. Who could you call after a slip — someone who’d encourage, not judge?

4. What's your earliest warning sign — the thing that shows up before the blowup, like Lisa’s

skipped lunch?




Lesson 8.2 - Lifestyle: Building a Calmer Life

Anger Management Is Life Management

Techniques handle moments; lifestyle prevents them. The calmest people you know aren't just
skilled at de-escalation — they’ve built lives with fewer triggers, lower stress, and faster recovery.
This lesson is about engineering your life so your skills rarely need emergency use.

The Foundations

e Sleep: Non-negotiable. 7-8 hours. Everything in this course works worse tired.
« Movement: 20-30 minutes most days. The single best anger-prevention habit ever studied.
* Food: Regular meals, less sugar and alcohol. Hunger and hangovers are anger fuel.

e Margin: Stop scheduling yourself edge-to-edge. Buffer time between commitments. Rushing is a
trigger you can delete.

e Connection: Loneliness ferments into irritability. Regular time with people who get you is anger

prevention.

e Purpose: People with meaningful work — a job, a cause, a craft, service — tolerate frustration

far better. Emptiness makes every annoyance heavier.
Real Story: Robert Fixes His Sleep

Robert, 50, is a long-haul trucker who didn’t think he had an anger problem — he thought he had
“idiot drivers” and “a dispatcher who doesn’t respect me.” What he actually had: five hours of sleep a
night, four energy drinks a day, and a schedule with zero margin between loads.

He started with the smallest possible change: the same bedtime every night, even on weekends —
curtains drawn in the sleeper cab, phone off. Two weeks later his dispatcher still annoyed him, but
the annoyance stayed an annoyance instead of becoming a blowup. Then he swapped one energy
drink for water. Then he started refusing back-to-back loads that left him no buffer. Six months in, his
wife said, “You're a different person.” He hadn’t done a single anger exercise. He'd just stopped
running on fumes.

What he did differently: he treated his anger as a signal — his life was unsustainable — instead of a
character flaw. Fix the life, and the fuse gets longer on its own.



“I Don’t Have Time for a Lifestyle Overhaul”

You're right — so don’t overhaul. Pick ONE foundation and the smallest possible step: a consistent
wake time (free), a ten-minute walk (free), one less sugary drink a day. Small doesn’t mean weak.
Sleep alone changes everything downstream — mood, patience, impulse control.

And be honest about what’s actually in your control. Working two jobs with kids, you can’t
manufacture eight free hours. But nobody can take your wake time from you. A ten-minute walk costs
nothing. Skipping the third energy drink is a decision, not a luxury. Notice the reframe, too: you're not
adding a chore to an overloaded life. You're removing the conditions that make every single day
harder than it has to be. That’s not self-care indulgence. That's strategy — anger management for
people with no spare time.

Your Weekly Review

Ten minutes every Sunday. Ask:

1. Where did anger show up this week? What worked?
2. Where did | slip? What was the earliest intervention point?
3. How's my cup — sleep, stress, HALT states?

4. One adjustment for next week.

This tiny habit compounds. People who review weekly improve steadily; people who don't, drift.
Designing Your Environment

Willpower is weak; design is strong. Lay out workout clothes. Delete the app that enrages you.
Keep the breathing reminder on your lock screen. Pre-agree time-outs. Put the trigger journal by your
bed. Every friction you remove from good choices — and add to bad ones — is anger management
on autopilot.

Try This: Do your first weekly review right now, covering this course so far. Then design one
environment change for next week — something that makes the calm choice the easy choice.

The Minimum Effective Dose



If the full lifestyle list overwhelms you, shrink it to the minimum effective dose — the smallest set of
habits that delivers most of the benefit:

1. Sleep — protect a consistent bedtime. Everything downstream depends on this.
2. One daily walk — ten minutes. Movement is the single best anger-prevention habit ever studied.

3. The weekly review — ten minutes on Sundays. The habit that keeps all the other habits alive.

Three habits. That's the whole minimum. Use habit stacking to install them: walk right after dropping
the kids at school; review during Sunday coffee; one physiological sigh at every red light. New habits
stick best when bolted onto old ones.

Use the 2-minute rule to start: any habit can begin as a two-minute version — one sigh, one stretch,
one line in the journal. Start stupid-small. Consistency beats intensity every time; a two-minute habit
you actually do beats a thirty-minute routine you abandon by Thursday.

Track it without obsessing: a wall calendar with an X for each day you do the minimum. Don’t break
the chain — but if you do, restart the next day with zero shame spiral. (That's Lesson 8.1 in action.)
And when life blows up the routine — new baby, job loss, illness — shrink to the minimum and
protect it fiercely. Minimums survive chaos. Maximums don'’t.

Fuel and Fire: Food, Drink, and Anger

Your brain runs on chemistry, and chemistry has a temper. The short version:

e Alcohol is the number-one substance factor in anger incidents — it lowers inhibition while
leaving the anger intact. If you drink: decide your limit before the first drink, and make a hard rule
— never try to resolve conflict while drinking. Not “we’ll talk after a couple.” Never.

e Caffeine and sugar spike you, then crash you — and the crash mimics HALT states exactly:
jittery, irritable, depleted. If you notice a 3 p.m. rage pattern, look at what the 1 p.m. you

consumed.

e Skipped meals literally impair impulse control. “Hangry” isn’t a joke; it's neuroscience — low
blood sugar degrades the prefrontal cortex, the exact part you need for every skill in this course.

The practical version, no diet lecture: eat protein at breakfast, keep a snack where your bad hours
happen, cap caffeine by noon, decide your alcohol rules in advance on a sober day. You're not
optimizing wellness. You're managing fuel for the brain you're asking to stay calm under pressure.

The Sunday Review, Worked Example



Here’s what a real 10-minute weekly review looks like — borrow the format:

Week of Oct 12 - Where did anger show up? Snapped at the kids Tuesday morning (rushing).
Got heated with my brother on the phone Thursday. - What worked? Time-out script worked
Tuesday night with my wife — came back at 7:30, solved it. Box breathing in the car before
work twice. - Earliest missed intervention? Thursday — | was already tired and took the call
anyway. Should have said “call you tomorrow.” - Cup check: Sleep 6/10 (late nights). Stress
7/10 (money). HALT: tired, stressed. - One adjustment for next week: Phone on Do Not Disturb
after 9 p.m. Bedtime 10:30, no exceptions. - Win to bank: Repaired with the kids the same
morning — they forgave fast. Repair works.

Ten minutes. Honest, specific, forward-looking. The power isn’t in the writing — it's in the pattern
recognition. After a month of these, you'll see your anger’s operating schedule — and schedules can
be changed.

Key Terms

» Lifestyle design: Structuring sleep, movement, margin, and environment to prevent anger rather
than just manage it.

Reflection Questions

1. Which lifestyle foundation (sleep, movement, food, margin, connection, purpose) is weakest in
your life right now?

2. What does your ideal “calm week” look like? What's one step toward it?
3. What environment change would make your best choice the easiest choice?

4. If you could only change ONE foundation this month, which would move the needle most — and
what'’s the smallest first step?

Lesson 8.3 - Becoming a Model: Helping Others

The Final Stage of Change



There’s a stage beyond managing your own anger: becoming someone whose calm helps others.
It happens naturally — your kids start breathing before reacting. A coworker asks how you stay so
steady. A friend in crisis calls you instead of exploding. Your change ripples.

This isn’t about preaching. Nobody wants lectures from the newly converted. It's about modeling:
narrating your process out loud (“I'm frustrated, so I'm going to take a minute”), staying steady when
others storm, and sharing what worked when asked.

Real Story: Jamal and DeShawn

Jamal, 36, volunteers at a neighborhood community center, where 15-year-old DeShawn was one
suspension away from expulsion — fights every month, and every adult just telling him to “calm
down,” which has never once worked in the history of telling teenagers to calm down.

Jamal didn’t lecture. He told DeShawn about the night he put his fist through a wall at 22 and what it
cost him — the money, the shame, the look on his mother’s face. Then he taught him the time-out:
the exact script, word for word. Two weeks later DeShawn found Jamal after school, grinning: “Some
dude got in my face at lunch and | just... walked to the bathroom. Counted. Came back.” It wasn't a
graduation speech. It was a kid who'd found one tool before the system found a label for him.

What Jamal did differently: he didn’t try to fix DeShawn. He just handed him the thing that had saved
him — and let the kid’s own win do the teaching.

Sharing Without Preaching

The fastest way to make people tune out is to lecture them about their anger — especially if yours
was worse last year. Instead:

* Ask permission. “Want to hear what worked for me?” beats “You need to hear this” every time.

e Share scars, not sermons. Your failures are more convincing than your advice. “Here’s where |
blew it” opens ears that “here’s what you should do” slams shut.

e Let their win do the teaching. Hand over one tool, then get out of the way. Their success will
convince them faster than your words.

And what if you slip in front of people who look up to you? Own it out loud: “I lost it yesterday. Here’s
what I'm doing about it.” That doesn’t destroy your credibility — it is your credibility. Nobody trusts a
perfect record. Everybody trusts an honest one.



As for “I'm not qualified to help anyone” — you don’t need a certificate to say “this helped me, maybe
it'll help you.” That's not therapy. That's being human, usefully.

Teaching What You Learned

The deepest way to lock in a skill is to teach it. Consider:

e Share the course with someone who struggles — a friend, a family member, a coworker.
e Lead a study group using the discussion guide in the appendix.

* Mentor a young person. Youth with anger problems rarely need punishment — they need
someone who's been there and found a way through.

e Speak up where anger does damage: advocate for counseling over suspension in schools, for
de-escalation training, for second chances.

Your Story Has Power

You started this course somewhere — maybe ordered here, maybe desperate, maybe just curious.
You're finishing it with a toolkit, a plan, and proof that people can change. That story matters.
Someone out there is where you were in Week 1. Your honesty about the journey could be the thing
that gets them to start.

As the saying goes: be the person you needed when you were struggling. You're ready.

Try This: Write a 5-sentence version of your story: where you started, what changed, what
works now. Keep it. One day, someone will need to hear exactly that.

Starting a Study Group

Want to multiply everything you've learned? Start a study group. It's simpler than you think:

* Invite 3-6 people — friends, family, coworkers, anyone who’s mentioned struggling. A personal
ask beats a mass text: “I'm starting a small group to work through an anger management course
together. Want in?”

 Same time weekly, 60-90 minutes. Consistency matters more than length.

 Use the appendix discussion guide — it does the facilitating for you. Rotate who reads the
lesson aloud or leads the discussion.



 Meet anywhere: a living room, a library meeting room (often free to reserve), a community
center, a video call.

Set ground rules on day one: what's shared stays here; no fixing each other — share your own
experience, not advice for theirs; everyone gets airtime and it's okay to pass. When someone
dominates or starts lecturing, the facilitator redirects gently: “Thanks — let’s hear from someone who
hasn’t shared yet.”

Your role as founder isn’t teacher — it's the person who started it. Share your story first; vulnerability
is the invitation everyone else needs. And do the ripple math: six people, each with a family, a
workplace, a circle of friends. Your one living-room group quietly changes dozens of lives —

including, every single week, your own.
Telling Your Story Well

Your story is a tool — and like any tool, it works better sharpened. The structure:
Where | was — one honest image. “I put my fist through a wall at 22.”
What it cost — the real price. Money, relationships, self-respect.

The turning point — what made you willing to change.

L

What | do now — the specific tool, not vague inspiration. “I take a time-out. Here’s the exact
sentence | say.”

5. What's possible — the door you leave open for them. “If | could learn this, anyone can.”

Match the depth to the setting — the full version for a study group, the two-minute version over
coffee. Leave out three things: gory details that glorify the past, other people’s private stories without
their permission, and anything that would shame someone you love. And always end with the tool,
not just the tale: “Here’s the one thing that worked for me.” Stories inspire; tools equip. Give them
both.

Your story will keep changing as you grow — update it every year or so. The people who tell their
story best aren’t the ones with the most dramatic past. They’re the ones still in the story, still
practicing, still honest about the hard parts.

Your First 30 Days as a Model

Don't try to become a mentor overnight. Thirty days, three phases:



» Days 1-10: Be visibly calm. Narrate your process out loud where people can hear it: “I'm
frustrated, so I'm taking a minute.” No lectures, no announcements — just let people see the
skills working. Curiosity does the recruiting.

 Days 11-20: Answer the ask. Someone will notice — “How do you stay so calm?” That's your
opening. Share one tool, one story. “Want to hear what worked for me?” Keep it short; leave

them wanting more.

e Days 21-30: Extend one invitation. Lend the course to one person. Invite one friend to try a
study group. Offer one teenager the time-out script. One seed, planted deliberately.

Then keep going — or don’t. Modeling isn’t a performance with an audience quota. Some months
you'll mentor; some months you'll just quietly hold it together, and that is the modeling. The only
requirement: keep practicing. The calm you maintain is the lesson someone else is learning from,

whether you ever say a word about it.

Key Terms

* Modeling: Teaching through visible example rather than instruction.

Reflection Questions

1. Who in your life could benefit from what you've learned? How could you share it without
preaching?

2. What would you tell someone starting Week 1 of this course?
3. How has completing this course changed how you see yourself?

4. What's your 5-sentence story? Write it now — where you started, what changed, what works.

Module 8 Assignment

Title: My Relapse Prevention Plan

Write a 2-3 page paper: (1) List your high-risk situations (people, places, states, times) with a
pre-plan for each. (2) Describe your lapse recovery protocol in your own words — what you’'ll do

within 24 hours of a slip. (3) Design your lifestyle foundations for the next 90 days: sleep, movement,

margin, and one environment change. (4) Name one person you'll share your skills with and how
you'll do it.



Module 8 Quiz

What is the difference between a lapse and a relapse?

Why is “I can’t change” after a slip an example of all-or-nothing thinking?
What does HALT stand for, and why does it matter?

Name four categories of high-risk situations and give an example of each.
What are the four steps of the slip recovery protocol?

Why is repairing within 24 hours important?

Name five lifestyle foundations for a calmer life.

What is the weekly review, and what four questions does it ask?
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Explain “willpower is weak; design is strong” with an example.

10. How does teaching anger skills to others lock in your own change?

Module 8 Essay

Prompt: Write a letter to yourself on Day 1 of this course — 500-750 words. Tell that person what
you've learned, what was hardest, what actually worked, and what you want them to know about the
road ahead. Be honest and be kind.

Module 8 Submission Instructions

Submit your assignment, quiz answers, and essay as separate files (or one combined file clearly
labeled) to noahsandersadvocacy@gmail.com with the subject line: [Your Name] - Module 8 -
[Assignment Type]. See General Submission Instructions for file naming and format.



FINAL PROJECT: Your Personal Anger
Management Plan

Your Playbook for Life

This course gave you knowledge and skills. Your final project turns them into a personal playbook
— one document you'll keep and use for years. When anger rises six months from now, you won't
need to remember sixteen weeks of lessons. You'll open this plan.

The Assignment

Create your Personal Anger Management Plan (8-12 pages) with these sections:
Part 1: My Anger Profile (2-3 pages)

* My three faces of anger (outward/inward/passive) with examples
My top five triggers and their categories

* My anger ladder (1-10) with warning signs from all three channels
* My intervention line — and what I'll do when | cross it

e What lies underneath: old wounds, hidden feelings, stress load
Part 2: My Toolkit (2-3 pages)

* My time-out script (exact words) and who I've pre-agreed it with
e My top three reframing strategies with personal examples

* My body-calming routine (which techniques, when)

* My go-to “I” statements for recurring conflicts

* My problem-solving example: one real problem worked through the 5 steps
Part 3: My High-Risk Plan (1-2 pages)

* My high-risk situations (people, places, states, times)



* Pre-plans for each
e My lapse recovery protocol in my own words

* My support person — who I'll call after a slip
Part 4. My Lifestyle Design (1-2 pages)

e My sleep, movement, and margin commitments
* My weekly review day and time
e One environment change I've made

e 90-day goals

Part 5: My Commitment Letter (1-2 pages)

A letter to yourself: why this matters, what you've learned, what you promise going forward. Sign and
date it.

Grading Criteria

Criterion Weight

Honesty and depth of self-assessment 30%

Completeness of toolkit (all parts) 25%

Practical usability of the plan 20%

Quality of high-risk and lifestyle planning 15%

Commitment letter sincerity 10%
Submission

Submit as a single PDF to noahsandersadvocacy@gmail.com with the subject line: [Your Name] -
Final Project - Personal Anger Management Plan. See General Submission Instructions for file

naming and format.




APPENDICES

Appendix A: Glossary of Key Terms

Acceptance: Releasing the demand that unchangeable reality be different.
Active listening: Listening to understand, demonstrated through reflection and validation.
Aggression: Harmful behavior driven by anger — what you do, not what you feel.

Assertive communication: Direct, honest, respectful expression that protects both needs and
relationships.

Aggressive communication: Expressing needs through attack, intimidation, or disrespect.
Amygdala: The brain’s threat detector; triggers the fight-or-flight response.
Anger: An emotion signaling that something feels wrong, unfair, or threatening.

Anger cycle: The five-stage sequence: trigger -> thoughts -> body response -> reaction ->
aftermath.

Anger ladder: A personal 1-10 scale mapping your escalation.

Cognitive distortion: A habitual thinking error that distorts reality and fuels anger.

Contempt: Disgust or mockery toward a partner — the strongest predictor of relationship failure.
Cortisol: The stress hormone; helpful briefly, harmful when constantly elevated.

De-escalation: Words and behaviors that lower emotional intensity in a conflict.

Displaced anger: Anger at one thing (stress) expressed toward another (whoever’s nearby).
Fight or flight: The body’s emergency response: adrenaline, rapid heartbeat, muscle tension.
Flooding: Physiological arousal so high that clear thinking becomes impossible.

Generational cycle: The passing of anger patterns from parent to child — breakable at any point.
Guilt vs. shame: Guilt (“I did bad”) motivates repair; shame (“I am bad”) motivates hiding.
HALT: Hungry, Angry, Lonely, Tired — states that multiply relapse risk.

Hijack (amygdala hijack): When the emotional alarm overrides rational thinking.



Hot thoughts: Fast, exaggerated interpretations that intensify anger.

“I” statement: A non-accusatory expression of feeling tied to specific behavior.

Intervention line: The level on your anger ladder where you commit to using a calming strategy.
Intervention point: A stage in the anger cycle where you can change the outcome.

Lapse: A single slip — a normal part of change.

Modeling: Children learning emotional patterns by observing caregivers.

Parasympathetic nervous system: The body’s “brake pedal” — slows heart rate, promotes calm.
Passive anger: Anger leaked sideways — sarcasm, silent treatment, deliberate “forgetting.”
Passive communication: Avoiding direct expression; resentment builds.

Problem-solving: A structured method for converting anger-triggering problems into action plans.

Progressive muscle relaxation: Systematically tensing and releasing muscle groups to discharge

tension.

Reframing: Replacing distorted hot thoughts with accurate, balanced interpretations.
Relapse: Abandoning the skills entirely after a lapse.

Repair: Actions that rebuild trust after anger has caused damage.

Secondary emotion: An emotion (like anger) that covers a more vulnerable primary feeling.
Stress load: The total accumulated pressure from all life stressors.

Thought-catching: The practice of noticing and recording anger-triggering thoughts.
Time-out: A planned, communicated, temporary withdrawal to allow physiological calming.
Trauma response: An alarm reaction calibrated to past danger, firing in present safety.
Trigger: Any situation, word, or event that activates your anger response.

Trigger journal: A written log of anger episodes used to identify patterns.

Validation: Acknowledging another person'’s feelings as real, without necessarily agreeing.
Venting: Expressing anger aggressively to “release” it — shown by research to increase anger.

Warning signs: Early physical, mental, or behavioral signals that anger is rising.



Appendix B: Anger Log and Worksheets
Weekly Anger Log

i Trigger Intensity ) What I'll do
Date/Time Hot thought What | did

(facts) (1-10) next time

Photocopy this page and use one per week.

3-Column Reframing Worksheet

Hot Thought Distortion Reframe

Time-Out Planning Card

Cut out and keep in your wallet:
My time-out script: “

I will go to:

I will do (calm my body):

I will return at/in:

Pre-agreed with:

Appendix C: Resources and Crisis Support Directory

Course Submissions

e Email: noahsandersadvocacy@gmail.com

* Website: noahsandersadvocacy.com



Crisis Support (24/7)

e Suicide and Crisis Lifeline: Call or text 988
e Crisis Text Line: Text HOME to 741741

* National Domestic Violence Hotline: 1-800-799-7233 (also helps those who cause harm —
ask about batterer intervention programs)

e SAMHSA National Helpline (substance use): 1-800-662-4357

e 211: Dial 2-1-1 for local referrals to counseling, support groups, and services
Finding a Counselor

e Psychology Today therapist directory (psychologytoday.com) — filter by specialty, insurance,
and sliding scale

e Open Path Psychotherapy Collective (openpathcollective.org) — affordable sessions
($40-$70)

e Your local community mental health center — search “[your county] community mental
health” for low-cost options

e Faith communities — many offer free pastoral counseling

Further Reading

» The Dance of Anger by Harriet Lerner — anger in relationships, especially for women
e Anger: Wisdom for Cooling the Flames by Thich Nhat Hanh — mindfulness approach
*  Why Does He Do That? by Lundy Bancroft — understanding abusive patterns

* Nonviolent Communication by Marshall Rosenberg — the deeper art of assertive, compassionate
speech

This directory is a starting point. Verify contact information before relying on it. Inclusion here is for
educational purposes and is not an endorsement.



